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RESUMEN

La presente investigacion tiene el objetivo de determinar la influencia que tiene la gestion
en la satisfaccion laboral de la Direccion Ejecutiva de la Sanidad de la Policia Nacional.

Lima 2015.

La investigacion fue de tipo aplicado. El disefio seleccionado el prospectivo causal.
El muestreo fue no probabilistico, siendo el tamafio de muestra 70 efectivos policiales que
laboran en la Direccion Ejecutiva de la Sanidad de la Policia Nacional, que laboran en el afio

2015. Se emplea el estadistico Regresion Logistica para la comprobacion de Hipotesis.

Los resultados obtenidos para el modelo probado (Wald=20,737; gl=1; p=0,000),
indican que la variable independiente (gestion), aporta significativamente en la prediccién
de la variable dependiente (satisfaccion laboral), lo que significa que la gestién influye en la
satisfaccion laboral del personal de la Direccion Ejecutiva de la Sanidad de la Policia

Nacional, Lima 2015.

Palabras Clave: Gestion, satisfaccion laboral, Institucion publica

xiii



ABSTRACT

The present investigation has the aim to determine the influence that has the management in
the labor satisfaction of the Executive management of the Health of the State police. Lima

2015.

The investigation was of applied type. The selected design the market causal one.
The sampling was not probabilistico, being the size of sample 70 police workforce that work
in the executive management of the health of the State police, which they work in the year

2015. There uses the statistician Regresion Logistica for the checking hypothesis.

The results obtained for the proven model (Wald=20,737; gl=1; p=0,000), they
indicate that the variable independent (management), it contributes significantly in the
prediction of the dependent variable (labor satisfaction), which means that the management
influences the labor satisfaction of the personnel of the Executive management of the Health

of the State police, Lima 2015.

Key words: Management, labor satisfaction, Institution publishes
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