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RESUMEN

El clima organizacional y la satisfaccion laboral son relevantes en el comportamiento
del personal que labora en los hospitales. Ya que son factores determinantes en el éxito del
trabajo de toda organizacion. Por lo que el proposito principal de esta investigacion es
establecer la relacion que existe entre Clima organizacional y satisfaccion laboral del
personal de salud de centro quirurgico del Instituto Nacional Materno Perinatal, noviembre
2015. Se plante6 como hipotesis que existe relacion positiva entre Clima organizacional y

satisfaccion laboral del personal de salud de centro quirurgico.

Este estudio se realizo dentro de la metodoldgica de las investigaciones aplicadas, de
tipo Cuantitativo, de corte transversal, descriptivo y correlacional con un disefio no
experimental. Este estudio de investigacion se desarrollé con una muestra de 90 encuestados.
La técnica empleada fue la encuesta y los instrumentos aplicados el Cuestionario para medir
el clima organizacional en el personal de salud del MINSA y la escala de satisfaccion
laboral SL - SPC. Se realiz6 la validez del instrumento mediante Juicio de Expertos. La
confiabilidad del instrumento se realizdé mediante el coeficiente Alfa de Cronbach para lo
cual fue necesario realizar una prueba piloto. Se tabularon los datos con el Software SPSS
22 se hallaron los respectivos resultados. Se realizo la prueba de hipdtesis mediante la prueba
Rho de Spearman, debido a que los resultados obedecen una distribucion no normal.

Los resultados muestran una correlacion positiva entre las variables clima
organizacional y satisfaccion laboral segin la correlacion de Spearman de 0.520,
representando esta una considerable relacion de las variables y siendo altamente

significativo.

Palabras claves: Clima Organizacional - Satisfaccion Laboral.
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ABSTRACT
The organizational climate and job satisfaction are relevant to the behavior of the
personnel working in hospitals. As they are crucial to the success of any organization work
factors. So the main purpose of this research is to establish the relationship between
organizational climate and job satisfaction of health workers surgical center National
Maternal Perinatal Institute, in November 2015. It was hypothesized that there is a positive
relationship between organizational climate and satisfaction occupational health staff

surgical center.

This study was conducted within the methodology of applied research, quantitative,
transversal, descriptive and correlational with a non-experimental design court. This
research was developed with a sample of 90 respondents. The technique used was the survey
and the instruments used Questionnaire to measure the organizational climate in the MOH
health staff and scale of job satisfaction Palma Sonia Carrillo. The validity of the data
collection instrument was performed by Expert Judgment, who issued their judgment of
validity as the instrument as "applicable". The reliability of the instrument was performed
using Cronbach's alpha coefficient for which it was necessary to conduct a pilot test. Data
with SPSS 22 software respective tabulated results were found. hypothesis testing was

performed using the Spearman rho test, because the results obey a non-normal distribution.

The results show a positive correlation between the variables organizational climate

and job satisfaction according to the Spearman correlation of 0.520, representing a

considerable relationship is variable and still highly significant.

Keywords: Organizational Climate - Job Satisfaction



