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RESUMEN

La presente investigacion cientifica tuvo como objetivo, analizar la relacion entre
desemperio laboral y productividad de los colaboradores del area de produccion de
la empresa THAIZBRU S.A.C., Santa Anita 2020. La investigacion desarrollada fue
de nivel correlacional de tipo aplicada con enfoque cuantitativo con disefio no
experimental. La poblacién estuvo conformada por 44 colaboradores quienes
fueron el objeto de estudio para la recoleccion de datos y se empled la estadistica
censal. La técnica empleada para la recoleccién de la informacion fue la encuesta
como instrumento el cuestionario, se utilizo la validez de contenido con un resultado
de 88.66% por la calificacién del juicio de expertos. El analisis estadistico se
desarroll6 a través del programa SPSS 25, el resultado del Alfa de Cronbach fue
0.906 el cual indicé una alta confiabilidad, el estudio arrib6 que existe relacion
positiva considerable entre desempefio laboral y productividad con un Rho
Spearman 0.740 con un nivel de significancia de 0.000 siendo < 0.05 el cual se
rechazé la Hipétesis nula HO se aceptd la Hipotesis alterna H1. Con dichos resultados

logrados se demostrg, a medida que el desempefio de los colaboradores se incremente y

se maximizara la productividad de la organizacion.
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ABSTRACT

The objective of this scientific research was to analyze the relationship between
work performance and productivity of employees in the production area of the
company THAIZBRU SAC, Santa Anita 2020. The research developed was of a
correlated level of applied type with a quantitative approach with non-experimental
design. The population was made up of 44 collaborators who were the object of
study for data collection and census statistics were used. The technique used to
collect the information was the survey as the questionnaire instrument, content
validity was used with a result of 88.66% for the qualification of the expert judgment.
The statistical analysis was developed through the SPSS 25 program, the result of
CronBach's Alpha was 0.906, which indicated high reliability, the study found that if
there is a considerable positive relationship between work performance and
productivity with a Rho Spearman 0.740 with a level of significance of 0.000 being>
0.05 which was rejected the null hypothesis HO and the alternative hypothesis H1
was accepted. With these results achieved, it was demonstrated that as the
performance of the collaborators increased, the productivity of the organization was

maximized.

Keywords: Productivity, adaptive, performance and contextual
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