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RESUMEN

En la presente investigacion tuvo como objetivo si existe la relacion entre el estilo
de liderazgo segun género del personal administrativo de la Corte Superior de Justicia
de La Libertad y el compromiso organizacional, se aplicé dos cuestionario a 80
colaboradores, uno fue para identificar los estilos de liderazgo propuesta por Bass y
Avolio (1998) en su teoria de Full Range Leadership (FRL) aplicada por Osses (2008)
y sus estilos de estudio son el liderazgo transformacional, liderazgo transaccional y
laissez faire, diferenciandolo por género y resultd el liderazgo femenino de estilo
transformacional con un un 44.4% de nivel alto; con el género masculino el estilo que
predomina con un nivel alto de 50% es el liderazgo transaccional. Luego se identifico
los niveles de compromiso que tienen los colaboradores hacia la institucion por ello
se aplicd el cuestionario segun Meyer y Allen (1991) y se obtuvo un compromiso
afectivo es regular al 58%, con el compromiso de continuidad se obtuvo un nivel
regular también de 58%, con el compromiso normativo se obtuvo con una mayoria y
mayor predominancia de 66% en nivel regular. Y respondiendo a su objetivo general
da como resultado que si existe relacion entre el estilo de liderazgo segun género y
compromiso organizacional del personal administrativo de la Corte Superior de
Justicia de la Libertad, muestra una correlacién general positiva moderada (0.463) y
significativa (0.000), confirmando que si existe relacién directa con entre las dos

variables.

Palabras Claves: Estilos de liderazgo, niveles de compromiso organizacional.
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ABSTRACT

In the present research the objective was to determine if there is a relationship
between the style of leadership by gender of the administrative staff of the Superior
Court of Justice of La Libertad and the organizational commitment, two questionnaires
were applied to 80 employees, one was to identify the styles of (1998) in his theory of
Full Range Leadership (FRL) applied by Osses (2008) and his styles of study are
transformational leadership, transactional leadership and laissez faire, differentiating
it by gender and resulted in the feminine leadership of Transformational style with a
44.4% high level; With the masculine gender the style that predominates with a high
level of 50% is the transactional leadership. We then identified the levels of
commitment that the collaborators have to the institution, so the questionnaire was
applied according to Meyer and Allen (1991) and an affective commitment was
obtained at a regular rate of 58%, with a commitment to continuity, a regular level was
also obtained Of 58%, with normative commitment was obtained with a majority and
greater predominance of 66% in regular level. And in response to its general objective,
it results that if there is a relationship between the style of leadership by gender and
organizational commitment of the administrative staff of the Superior Court of Justice
of Freedom, it shows a general moderate positive correlation (0.463) and significant

(0.000), Confirming that there is a direct relationship between the two variables.

Keywords: Leadership Style, Organizational commitment levels
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