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Resumen

El presente estudio tuvo como objetivo determinar la influencia de la cultura
organizacional en la productividad de los colaboradores, se empledé el método
cientifico paradigma positivista, bajo el enfoque cuantitativo, con tipo de investigacion
aplicada no experimental, descriptiva y correlacional. Con un disefio muestral no
probabilistico, intencional o de conveniencia. Se tomé como muestra a 30 empleados,
aplicando un cuestionario para el recojo de informacién y luego del procesamiento de
la informacién se llegdé a concluir que la cultura organizacional influye directa y
significativamente en la productividad de los colaboradores, mediante el coeficiente de
Spearman se obtuvo (r = 0,447; sig.=0,013) demostrando una correlacién positiva
entre ambas variables. Asimismo, de la hipétesis general también se ha podido
concluir que la cultura organizacional influye directa y significativamente en la

productividad.

Palabras clave: Cultura organizacional, colaboradores, comportamiento laboral,

desempenio, productividad.
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Abstract

The objective of this study was to determine the influence of the organizational culture
on the productivity of the collaborators, the positivist paradigm scientific method was
used, under the quantitative approach, with a non-experimental, descriptive and
correlational type of applied research. With a non-probabilistic, intentional or
convenience sample design. 30 employees were taken as a sample, applying a
questionnaire for the collection of information and after processing the information, it
was concluded that the organizational culture directly and significantly influences the
productivity of the collaborators, through the Spearman coefficient was obtained ( r =
0.447, sig.=0.013) demonstrating a positive correlation between both variables.
Likewise, from the general hypothesis it has also been possible to conclude that
organizational culture directly and significantly influences productivity.

Keywords: Organizational culture, employees, work behavior, performance,
productivity.
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