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RESUMEN

El objetivo principal de la presente investigacién es determinar las propiedades
psicométricas de la Escala de Compromiso Organizacional en colaboradores de
Empresas Pesqueras, Nuevo Chimbote. Para realizar esta investigacion se utilizo
una muestra conformada por 642 colaboradores que actualmente laboran en
Empresas Pesqueras, considerando a colaboradores de 18 afios a mas, a
quienes se les aplico la escala de Compromiso Organizacional de Meyer y Allen
(1997) adaptada y validada a version espafiol por Arciniega 'y Gonzales (2006), la

cual esta conformada por 18 items y divididas en 3 dimensiones.

Los métodos empleados en el estudio psicométrico para establecer la validez del
constructo fueron la correlacion item — test y el analisis factorial confirmatorio, la
confiabilidad del cuestionario se determiné empleando el coeficiente Alfa de
Cronbach. Dentro de los resultados obtenidos se menciona a los indices de la
correlacion item-test que varian de 0.388 a .567; respecto a la bondad de ajuste
del modelo tri-dimencional (compromiso organizacional) se obtuvieron
estadisticos de GFI=.905, AGFI=.877, RMSEA =.074 y CFI=.774 respecto a la
confiabilidad del cuestionario se obtuvo un coeficiente alfa de Cronbach a nivel de
factores varian de .572 a .649.Se logro determinar las propiedades psicométricas
de la Escala de Compromiso Organizacional en colaboradores de empresas
pesqueras, comprobando su validez de constructo obteniendo indices relevantes
de correlacion item-test, ademas de una confiabilidad aceptable segun su

consistencia interna.

Palabras claves: compromiso organizacional, validez, psicometria



ABSTRACT

The main objective of the present investigation is to determine the psychometric
properties of the Scale of Organizational Commitment in collaborators of Fishing
Companies, New Chimbote. In order to carry out this research, a sample was made
up of 642 employees who currently work in Fishing Companies, considering
collaborators aged 18 and over, who were applied the Meyer and Allen (1997)
Organizational Commitment scale adapted and validated in version Spanish by
Arciniega and Gonzales (2006), which is made up of 18 items, divided into 3
dimensions.

The methods employed in the psychometric study to establish the validity of the
construct were the item - test correlation and the confirmatory factorial analysis,
the reliability of the questionnaire was determined using the Cronbach 's alpha
coefficient. Among the results obtained, the indexes of the item-test correlation are
mentioned, varying from 0.388 to .567; GFI = .905, AGFI = .877, RMSEA = .074,
and CFIl = .774 were obtained with respect to the reliability of the questionnaire.
The coefficient alpha was obtained from the three-dimensional model
(organizational commitment). Cronbach at the level of factors vary from .572 to
.649 It was possible to determine the psychometric properties of the Organizational
Commitment Scale in collaborators of fishing companies, checking their construct
validity obtaining relevant indexes of item-test correlation, in addition to a strong
reliability According to their internal consistency.

Key words: organizational commitment, validity, psychometry



