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RESUMEN

La presente investigacion tiene como objetivo principal determinar la relacion
existente entre el Mobbing y el Rendimiento Laboral en la Municipalidad Distrital de
Sauce 2015, estuvo enmarcada en un tipo de investigacion descriptiva
correlacional, ya que se ha descrito detalladamente cada variable y se ha buscado
la relacidén entre ambas, se hizo uso de la teoria de Kahale (2012) para la variable
Mobbing y para la variable Rendimiento Laboral se empleo la teoria de Gonzales
(2006). La poblacién estuvo conformada por los 25 colaboradores de la
Municipalidad Distrital de Sauce y se tomé como muestra a la misma poblacion de
objeto de estudio. Los resultados obtenidos a través de las encuestas realizadas,
se midieron en base a las dimensiones e indicadores propuestos en la investigacion
segun la variable, lo que nos permitié rechazar la Ho y aceptar la Hi: “Existe una
relacion inversa entre el Mobbing y el Rendimiento Laboral en la Municipalidad
Distrital de Sauce”, concluyendo que, a mayores casos de Mobbing se tendra un
menor rendimiento laboral, es decir que existe una relacion significativamente

inversa entre ambas variables.

Palabras claves:

Acoso laboral, rendimiento laboral, municipalidad.



ABSTRACT

This research has as main objective to determine the relationship between mobbing
and work performance in the District Municipality of Sauce 2015, it was framed in a
type of descriptive correlational research, as described in detail each variable and it
has sought the relationship between the two, for it was made use of the Kahale's
theory (2012) for variable mobbing and for work performance variable it was used
Gonzales theory (2006). The population is made up of the 25 employees of the
District Municipality of Sauce and the same population study object was sampled.
The results obtained through the surveys were measured in base to the dimensions
and indicators proposed in the research according to variable, which allowed to
refuse the Ho and accept Hi: "There is an inverse relationship between mobbing and
work performance in the District Municipality of Sauce" allowing us to conclude that
to more cases of mobbing it will have a poor work performance that is to say that

there is a significant inverse relationship between the two variables.
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