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Resumen

La investigacion titulada Liderazgo transformacional y cultura organizacional en una
Institucion Educativa Integrada de Huancayo, 2022, plantea como objetivo el de
determinar la relacién que existe entre el liderazgo transformacional y la cultura
organizacional en una Institucién Educativa Integrada de Huancayo, 2022. Dentro
de la metodologia se presenta que es de tipo bésica, donde el disefio es no
experimental, descriptivo correlacional, mientras que la poblacion es de 30 sujetos
de investigacion, aplicando la estrategia de la encuesta y con el cuestionario, como
instrumento. Al abordar los resultados, se obtiene que el 90% se ubica en el nivel
Optimo en ambas variables. Se arriba a la conclusion: el liderazgo transformacional
presenta una relacion directa y significativa con la cultura organizacional en una
Institucién Educativa Integrada de Huancayo, 2022, sefialando como coeficiente de
correlacion de Rho de Spearman que asciende a 0,884 con una significancia de
0,00.
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Abstract

The research entitled Transformational leadership and organizational culture in an
Integrated Educational Institution of Huancayo, 2022, has as its objective to
determine the relationship that exists between transformational leadership and
organizational culture in an Integrated Educational Institution of Huancayo, 2022.
Within the methodology It is presented that it is of a basic type, where the design is
not experimental, descriptive correlational, while the population is 30 research
subjects, applying the survey strategy and with the questionnaire as an instrument.
When addressing the results, it is found that 90% are unique at the optimum level
in both variables. The conclusion is reached: transformational leadership presents
a direct and significant relationship with the organizational culture in an Integrated
Educational Institution of Huancayo, 2022, indicating as a Spearman's Rho

correlation coefficient that it increases to 0.884 with a significance of 0.00.

Keywords: leadership, transformational, culture, organizational.
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