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Resumen

La presente investigacion tuvo por objetivo proponer un programa de
desarrollo de competencias profesionales para la insercion laboral de egresados de
una Unidad Educativa rural, Santa Elena-Ecuador, para el desarrollo del estudio se
utilizo la investigacion de tipo cualitativa, con un disefio etnogréfico, trabajado con
catorce participantes, todos ellos graduados de las diferentes promociones. La
técnica utilizada fue la entrevista, tuvo como instrumento un cuestionario abierto,
como guia de entrevista, que fue validada mediante juicio de expertos, la
informacion se recogid6 mediante audios que luego se organizaron en matrices
descriptivas e interpretativas, encontrando como resultado que ninguno de los
trabajos actuales esta relacionado con la produccion agropecuaria y los catorce
graduados mencionaron que desconocen de la existencia de trabajos formales
afines al bachillerato que estudiaron dentro de la parroquia Colonche, ademas para
obtener el empleo actual necesitaron de la ayuda de una tercera persona. De
acuerdo a estos resultados se concluyo que es necesario el disefio de un programa
para el desarrollo de competencias profesionales en base a dos caracteristicas de
la competencias profesionales que son primordiales a la hora de insertarse
laboralmente, estas son las competencias psicolégicas (autoconocimiento y

autoestima) y las competencias participativa - social (iniciativa y liderazgo).

Palabras claves: insercion laboral, competencias profesionales,

satisfaccion laboral
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Abstract

The purpose of this research was to propose a program for the development
of professional competencies for the laboral insertion of graduates of a rural
Educational Unit, in Santa Elena-Ecuador. For the development of the study, the
type of research was the qualitative form, with an ethnographic design, worked with
fourteen participants, all of them graduated from the different promotions. The
technique used was the interview, it had an open questionnaire as an instrument,
as an interview guide, which was validated by expert judgment, the information was
collected through audios that were later organized into descriptive and interpretive
matrices, it was as a result that none of the current jobs are related to agricultural
production and the fourteen graduates mentioned that they are unaware of the
existence of formal jobs related to the baccalaureate that they studied within the
Colonche parish, in addition, to obtaining the current job they needed the help of a
third person. According to these results, it was concluded that it is necessary to
design a program for the development of professional competencies based on two
characteristics of professional competencies that are essential when entering the
laboral market, these are psychological competencies (self-knowledge and self-

esteem) and participative-social competencies (initiative and leadership).

Keywords: labor insertion, professional competencies, job satisfaction.



