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RESUMEN

El presente trabajo se desarrollo con la finalidad de establecer la relacion
que existe entre el la implementacién del Programa Social Pensiones y el
compromiso organizacional del personal que labora en Programa Pension-65
de las Provincias de Huancavelica, 2014.

Los datos sobre la implementacion del programa social Pensién 65 se
obtuvieron a traves de un cuestionario,con una alfa de Cronbach de 0.840 y
mediante el Cuestionario de Compromiso del Empleado TCM De Meyer &
Allencon una confiabilidad estadistica Cronbach de 0.865, se recopild
informacion sobre el compromsio organizacional. Los datos se procesaron
mediante el programa estadistico SPSS version 20, para el analisis descriptivo

se realiz6 utilizando graficos y tablas estadisticas.

Para el analisis inferencial para medir la correlacion entre las dos

variables se uso el coeficiente de rho de Spearman y el nivel de significancia.

Se obtuvo un valor de rho de Pearson de 0.885 y un nivel de
significancia menor de p = 0.005. Con estos estadisticos se pudo comprobar la
hipotesis general concluyendose que si existe una relacion directa y
significativa entre la implementacion y el compromiso organizacional del

personal del Programa Social Pension 65 de Huancavelica, 2014.

PALABRAS CLAVES:Programa Social Pensibn 65, Compromiso

Organizacional,Inclusién Social, Huancavelica, Gestion Publica.
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ABSTRACT

This work was developed with the aim of establishing the relationship
between knowledge of the implementation of the Social Pension-65 program
and organizational commitment of personnel working on board-65 Social

Program of the Province of Huancavelica, 2014.

Data on the social program implentation board 65 were obtained through
a questionnaire with a Cronbach's alpha of 0.85 and through the Employee
Engagement Questionnaire TCM De Meyer & Allen with a 0.95 Cronbach
statistical reliability, information was collected on organizational compromsio.
The data were processed using the statistical program SPSS version 20 for
descriptive analysis was performed using graphs and statistical tables.

For the inferential analysis to measure the correlation between the two
variables the Spearman rho coefficient and the significance level was used, and
the Student t test was applied hypothesis.

A value of Spearman's rho 0.8356 and a lower level of significance of p =
0.005 was obtained. With these we noted the statistical hypothesis generally
concluded that there is a direct and significant relationship between
implementation and commitment of staff organizational board 65 of
Huancavelica, 2014 Social Program.

KEYWORDS: Social Pension 65, Organizational Commitment, Social Inclusion,

Huancavelica, Public Management Program.
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