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Resumen
En dicha investigacion se analizo la relacion entre el “Liderazgo transformacional y
compromiso organizacional en el personal civil de una instituciéon militar, Callao
2017”. Por lo que, el tipo de investigacion utilizado fue correlacional de corte

transversal, con una muestra de 120 empleados civiles.

Los instrumentos utilizados fueron las escalas: Liderazgo transformacional de
Rafferty y Griffin y la escala de Compromiso organizacional de Allen y Meyer.De
acuerdo con los resultados obtenidos en el andlisis de correlacion entre las
variables liderazgo transformacional y el compromiso organizacional, se observa
que no existe relacion significativa (p>0.05) entre las variables estudiadas,
presentando un valor de r=-0.062, lo que significaria que el liderazgo
transformacional no se vincula con el compromiso organizacional dentro de la

muestra estudiada

Palabras claves: Liderazgo transformacional, compromiso organizacional,

empleados civiles.
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Abstract
In this research, the relationship between the "Transformacional Leadership and
Organizacional Comitente in the Civilian Personnel of a Military Institution,
Callao 2017" was analyzed. Therefore, the type of research used was cross-

sectional correlation, with a sample of 120 civil employees.

The instruments used were the scales: Rafferty and Griffin transformational
leadership and the organizational commitment scale of Allen and Meyer.
According to the results obtained in the correlation analysis between the
transformational leadership variables and the organizational commitment, it is
observed that there is no significant relationship (p> 0.05) among the variables
studied, presenting a value of r = -0.062, which would mean that
transformational leadership is not linked to organizational commitment within

the studied sample

Keywords: Transformational leadership, organizational commitment, civil

employees
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