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RESUMEN

La presente investigacion sobre “Nivel de desempefio laboral y su relacion con la
Formacion Académica del Profesional de Enfermeria del Hospital Belén de Trujillo
2017”; tiene como objetivo determinar la relacion entre las dos variables. Este
estudio es un enfoque cuantitativo, segun su temporalidad transversal y de acuerdo
a su alcance correlacional. Para la recoleccion de datos se utilizé dos instrumentos
el primer instrumento consta de una escala sobre nivel de desempefio laboral y el
segundo instrumento es un cuestionario sobre la formacion académica del
profesional de Enfermeria; los cuales se aplicaron a 48 Enfermeras que se
encontraron laborando en los servicios de Emergencia, Unidad de Cuidados
Intensivos y Neonatologia del Hospital Belén de Truijillo periodo 2017. Para calcular
la confiabilidad de los instrumentos de la investigacion se utilizo el coeficiente del
alfa de Cronbach; para la confiablidad de la primera variable del nivel de
desempefio laboral del Profesional de Enfermeria del Hospital Belén de Trujillo
2017 se obtuvo un valor de 0.76 y los resultados para la segunda variable con
respecto a la Formacion Académica del Profesional de Enfermeria del Hospital
Belén de Trujillo 2017; se obtuvo un valor de 0.710 respectivamente mostrandonos
que la escala y el instrumento son consistentes lo cual indica la confiabilidad
suficiente. En los resultados segun la escala aplicada a los Profesionales de
Enfermeria sobre el nivel de desempefio laboral determina que el 88% tiene un
nivel de desempefio laboral adecuado y el 12% un nivel de desempefio laboral
inadecuado; priorizando un nivel de desempeiio laboral adecuado.

Y en el instrumento aplicado a los Profesionales de Enfermeria para identifica la
Formacion Académica; se observa que el 63% cuentan con Grado Académico de
Bachiller, el 29% tienen grado de Magister y el 8% cuentan con Grado Académico
de Doctor. Asi mismo de acuerdo a Titulos Universitarios del personal de
Enfermeria el 73% tiene Especialidad y el 27% tiene el titulo de Licenciada(o);
priorizando en la formacién académica el grado de Bachiller y de acuerdo a titulos
universitarios la Especialidad. Y con respecto a la relacién entre el nivel de
desemperio laboral con la formacion académica el 54% con grado académico de
Bachiller tienen un nivel de desempefio laboral adecuado y un 8% un nivel de
desempeiio laboral inadecuado, asi también el 23% con grado académico de



Magister tienen un nivel de desemperio laboral adecuado y un 6% un nivel de
desempefio laboral inadecuado, y el 6% con grado académico de Doctor tienen un
nivel de desemperio laboral adecuado y un 2% un nivel de desempefio laboral
inadecuado. Segun el titulo universitario el 56 con Especialidad tiene un nivel de
desempefio laboral adecuado, el 17% tienen un nivel de desempefio laboral
inadecuado y un 27% con titulo de Licenciado(a) un nivel de desempefio laboral
adecuado haciendo un 100% de encuestadas. Entonces como X? = 3.6 calculado
> X? = 2.71 de la tabla del nivel de significancia, se rechaza la hipétesis nula Ho y
se acepta la hipétesis alternativa Hi, por lo cual se concluye que existe relacion
entre el nivel de desempefio laboral y la formacién académica del profesional de
Enfermeria del Hospital Belén de Trujillo 2017.

Palabras clave: Desempeiio laboral, Formacién Académica, Profesional de

Enfermeria.



ABSTRACT

The present investigation on "Level of work performance and its relation with the
Academic Formation of the Professional of Nursing of Hospital Belén de Truijillo
2017"; Aims to determine the relationship between the two variables. This study is
a quantitative approach, according to its transient temporality and according to its
correlational scope. For data collection, two instruments were used: the first
instrument consists of a scale on labor performance level and the second instrument
IS a questionnaire on the academic training of the nursing professional; which were
applied to 48 Nurses who were working in the Emergency Services, Intensive Care
Unit and Neonatology of the Hospital Belén de Trujillo period 2017. To calculate the
reliability of the research instruments, the Cronbach's alpha coefficient was used;
For the reliability of the first variable of the job performance level of the Nursing
Professional of Hospital Belén de Trujillo 2017, a value of 0.76 was obtained and
the results for the second variable with respect to the Academic Formation of the
Nursing Professional of Hospital Belén de Trujillo 2017; We obtained a value of
0.710 respectively showing that the scale and the instrument are consistent
indicating sufficient reliability. In the results according to the scale applied to the
Nursing Professionals on the level of work performance, 88% (40) has an adequate
level of work performance and 12% (8) an inadequate level of work performance;
Prioritizing an adequate level of job performance. And in the instrument applied to
the Nursing Professionals to identify the Academic Formation; It is observed that
63% (30) have a Baccalaureate Degree, 29% (14) have a Master's degree and 8%
(4) have a Ph.D. Also according to University Titles of nursing staff, 73% (35) have
Specialty and 27% (13) have the degree of Licenciada (0); Prioritizing in the
academic formation the degree of Bachiller and according to university titles the
Specialty. And with regard to the relationship between the level of job performance
and academic training, 54% with a Bachelor's degree have an adequate level of job
performance and 8% with a Bachelor's degree of inadequate job performance, as
well as 23 % With an academic degree of Magister have an adequate level of work
performance and 6% with a grade of Magister an inadequate level of work
performance, and 6% of 3 Nurses with an academic degree have a suitable level of

work performance and a 2 % With Ph.D. degree an inadequate level of job
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performance. According to the university degree the 56 with Specialty has an
adequate level of job performance, 17% with Specialty have an inadequate job
performance level and 27% with a bachelor's degree (a) an adequate level of job
performance making 100% Respondents. Then, as X? = 3.6 calculated > X? =2.71
from the significance level table, we reject the null hypothesis HO and accept the
alternative hypothesis H1, which concludes that there is a relationship between the
level of work performance and academic training Of the professional of Nursing of
the Hospital Belén de Truijillo 2017.

Key words: Work performance, Academic training, Nursing professional.
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