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RESUMEN

La presente investigacion estudia el problema: El clima institucional y su relacion
con el desempefio laboral docente en la LLE “Pedro A. Labarthe” de la Victoria,
Lima en el primer bimestre 2013, y como objetivo: determinar clima institucional
y su relacion con el desempefio laboral docente en la LE “Pedro A. Labarthe” de

la victoria, Lima en el primer bimestre 2013.

La Hipotesis que se formula es: El clima institucional se relaciona
significativamente con el desempefio laboral docente en la L.LE “Pedro A. Labarthe”

de la victoria, Lima en el primer bimestre 2013

Metodologia empleada la hipotética deductiva y con un disefio no experimental,

transversal y correlacional.

Los resultados obtenidos de la correlacion entre la variables, El clima institucional
y su relacion con el desempefio laboral docente nos indica un indice de
significancia bilateral de 0,000 que es menor al nivel de 0,05 previsto para este
analisis, se determina que si existe relacion significativa entre el clima institucional
y su relacién con el desempenio laboral docente en la L.E “Pedro A. Labarthe” de
la victoria, Lima en elprimer bimestre 2013. Se encontré6 una relacién lineal
estadisticamente significativa muy alta y directamente proporcional, entre

relaciones interpersonales y clima institucional (rs =0,901, p< 0.05).

Palabras Claves: Clima institucional, desempefio laboral docente.



ABSTRACT

The present investigation studies the problem: The institutional climate and his
relation with the labor educational performance in the L.LE " Pedro A. Labarthe " of
the victory, Lima in the first two-month period 2013, and as aim: to determine
institutional climate and his relation with the labor educational performance in the
I.LE " Pedro A. Labarthe " of the victory, Lima in the first two-month period 2013.

The Hypothesis that is formulated is: The institutional climate relacién
significativamente with the labor educational performance in the LE " Pedro A.

Labarthe " of the victory, Lima in the first two-month period 2013

Used Methodology the hypothetical deductive one and with a not experimental,

transverse design and correlacional.

The results obtained of the correlation between variables, The institutional climate
and his relation with the labor educational performance indicates an index to us of
significancia bilateral of 0,000 that it is minor at the level of 0,05 foreseen for this
analysis, one determines that yes significant relation exists between the
institutional climate and his relation with the labor educational performance in the
ILE " Pedro A. Labarthe " of the victory, Lima in the first two-month period 2013.
One found a linear statistically significant higher relation directly proportional,

between interpersonal relations and institutional climate (rs 0,901, p <0.05).

Key Words: institutional Climate, labor educational performance.
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