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Resumen

La presente investigacion tuvo como problema general: ;Como es la relacion entre el clima
organizacional y gestion educativa en las instituciones educativas publicas primaria, Santa
Eulalia, UGEL N°15 Huarochiri, 2015?. Y como objetivo general, determinar la relacion
entre el clima organizacional y gestion educativa en las instituciones educativas publicas

primaria, Santa Eulalia, UGEL N°15 Huarochiri, 2015.

El tipo de estudio es bésica, de naturaleza descriptivo — correlacional, no
experimental. En marcada en las teorias y enfoques de clima organizacional y gestion
educativa. La poblacion esta constituida por 57 docentes y la muestra es no probabilistica
porque se considerd a los 57docentes, a los cuales se aplicaron los instrumentos: la
encuesta Escala del clima organizacional EDCO, constituido por 40 preguntas en la escala

de Likert y el Cuestionario de Gestion educativa, constituido por 30 preguntas.

Para el andlisis de datos se emple6 el programa estadistico SPSS, version 22, con el
cual se realizaron los siguientes andlisis: Prueba de Kolmogorov Smirnov para determinar
si los datos se aproximan a una distribucion normal y elegir el tipo de estadistica adecuada
(paramétrica 0 no paramétrica) y Prueba de correlacién de Spearman, para determinar el
grado de relacion entre las variables de estudio. Se presentaron los resultados para
contrastar la hipotesis especifical: Existe relacion significativa y directa entre la dimension
clima laboral y la gestion educativa en las instituciones educativas publicas primaria, Santa
Eulalia, UGEL N°15 Huarochiri, 2015. Se obtuvo un coeficiente de correlacién baja de r=
-0.018**, con una p=0.893 (p >.01), con el cual se acepta la hipdtesis nula y se rechaza la
hipdtesis alterna. Por lo tanto, se puede afirmar que existe una correlacion directa.

Palabras claves: clima organizacional, gestion educativa.
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Abstract

The present investigation had as general problem: how is it the relation between the
climate organizacional and educational management in the educational public institutions
primary, Holy Eulalia, UGEL N°15 Huarochiri, 2015?. And as general aim, to determine
the relation between the climate organizacional and educational management in the

educational public institutions primary, Holy Eulalia, UGEL N°15 Huarochiri, 2015

The research is basic type, nature descriptive - correlational, not experimental. In
marked on the theories and approaches to organizational climate and Education
Management. The universe is 66 teachers and the sample is not probabilistic and amounts
to 57docentes, which were applied to implement the instruments: Scale EDCO
organizational climate survey, consisting of 40 preguntas in Likert scale and Questionnaire

Education Management, consisting of 30 questions.

For the analysis of data which el SPSS, version 22, with which the following
analyzes were performed: Kolmogorov-Smirnov test to determine if the data approximate a
normal distribution and choose the right type of statistics (parametric or non-parametric)
and Spearman correlation test to determine the degree of relationship between the study
variables. The results were presented to test the hypothesis especifical: There is significant
and direct relationship between the size work environment and educational management in
primary public educational institutions, Santa Eulalia, No. 15 Huarochiri UGELs, 2015. A
low correlation coefficient was obtained ** r = -0018, with p = 0.893 (p> .01), with which
the null hypothesis and accept the alternative hypothesis is rejected. Therefore, we can say
that there is no direct correlation.

Keywords: organizational climate, education management.
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