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RESUMEN

Para el desarrollo de la investigacion se realiz6 un estudio descriptivo de corte
transversal en la empresa XYGO S.A., con el objetivo de determinar la relacion de
los incentivos laborales en la productividad de la empresa XYGO S.A. Se aplicé una
encuesta de 15 preguntas en 85 trabajadores seleccionados por un método no
probabilistico de conveniencia. Se evalué la normalidad de las variables y
dimensiones con la prueba de kolmogorov — smirnovs, y se realizd el analisis
inferencial mediante la correlacion de rho spearman.

Se encontrd relacidén entre las variables incentivos laborales y la productividad,
entre la variable productividad y la dimension satisfaccion, la variable productividad
y la dimensién motivacién, por dltimo, la variable productividad y su dimension
beneficios (p<0.05). Es recomendable evaluar sus politicas e implementar un
programa de incentivos econdmicos y no econdmicos segun como se desenvuelvan

los trabajadores.

Palabras claves: Incentivos laborales, productividad, motivacion, trabajadores,
XYGO S.A.

ABSTRACT

For the development of the research a cross-sectional descriptive study was carried
out in the company XYGO S.A., with the objective of determining the relationship of
the work incentives in the productivity of the company XYGO S.A. A survey of 15
questions was applied in 85 workers selected by a non-probabilistic method of
convenience. The normality of the variables and dimensions was evaluated with the
kolmogorov-smirnovs test, and the inferential analysis was performed by means of
the correlation of rho spearman.

A relationship was found between the variables of work incentives and productivity,
between the productivity variable and the satisfaction dimension, the productivity
variable and the motivation dimension, and finally, the productivity variable and its
benefits dimension (p <0.05). It is advisable to evaluate their policies and implement

a program of economic and non-economic incentives according to how the.

Keywords: Work incentives, productivity, motivation, workers, XYGO S.A



