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Resumen

Esta investigacion tuvo el objetivo de determinar la implicancia del liderazgo
directivo en la satisfaccion laboral de los docentes de una universidad privada. Lima
2023. Es del tipo aplicada, de disefio no experimental, de nivel correlacional causal,
de corte transversal y con una muestra de 80 docentes. Su técnica de recoleccién
de datos fue la encuesta y el instrumento ha sido el cuestionario. Para medir el
liderazgo directivo se eligio el Cuestionario MLQ, mientras que para la medicion de
la satisfaccion laboral se utilizo la Escala SL-SPC. En ambos casos, la confiabilidad
fue buena: ,984 y ,088, respectivamente, de acuerdo con el alfa de Cronbach por
ser de items politbmicos. Se obtuvo por resultados que en el liderazgo directivo
predomind el nivel eficiente con 92,5%, seguido del nivel regular (7,5%); mientras
gue para la satisfaccion laboral los mayores porcentajes se registraron en muy
satisfecho (37,5%) y promedio (28,7%). Respecto a la prueba de hipotesis general,
existe influencia del liderazgo directivo sobre la satisfaccion laboral, ya que p<,05y
el R? de Nagelkerke igual a ,348 que equivale a 34,89%. Se concluye en que se

acepta la hipotesis alterna y, por consiguiente, se rechaza la hipotesis nula.

Palabras claves: Liderazgo, ensefianza superior, personal académico docente,

satisfaccion en el trabajo (fuente: Tesauro Unesco).
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Abstract

This research had the objective of determining the implication of managerial
leadership in the job satisfaction of teachers at a private university. Lima 2023. It is
of the applied type, non-experimental design, causal correlational level, cross-
sectional and with a sample of 80 teachers. Its data collection technique was the
survey and the instrument has been the questionnaire. To measure managerial
leadership, the MLQ Questionnaire was chosen, while the SL-SPC Scale was used
to measure job satisfaction. In both cases, reliability was good: .984 and .088,
respectively, according to Cronbach's alpha for being polytomous items. It was
obtained by results that in the directive leadership the efficient level predominated
with 92.5%, followed by the regular level (7.5%); while for job satisfaction, the
highest percentages were very satisfied (37.5%) and average (28.7%). Regarding
the general hypothesis test, there is an influence of managerial leadership on job
satisfaction, since p<.05 and Nagelkerke's R2 equal to .348, which is equivalent to
34.89%. It is concluded that the alternative hypothesis is accepted and,

consequently, the null hypothesis is rejected.

Keywords: Leadership, higher education, academic teaching staff, Job satisfaction

(source: Unesco Thesaurus).
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