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RESUMEN

La presente tesis tiene como objetivo principal determinar la relacion de los
Beneficios no Remunerativos y el Clima Organizacional de la empresa CORPAC
S.A., en la provincia constitucional del Callao, 2017.

Desde el punto de vista metodologico, esta tesis es una investigacion aplicada, de
disefio no experimental y de corte transversal. Asimismo, su nivel de estudio
corresponde al explicativo — causal — correlacional.

Para analizar los datos se ha utlizado el método estadistico mediante la
recopilacion de datos, organizando los datos a través de cuadros y por ultimo
analizando e interpretando de manera individual los graficos estadisticos
obtenidos.

Palabra clave: Beneficios no remunerativos, Clima organizacional.

ABSTRACT
The present tesis has as main objective to determine the relation of the Non
Remunerative Benefits and the Organizational Climate of the company CORPAC
S.A., in the constitutional province of Callao, 2017.
From the methodological point of view, this thesis is an applied research, of non-
experimental design and cross-section. Likewise, their level of study corresponds
to the explanatory - causal - correlational.
To analyze the data, the statistical method has been used by collecting data,
organizing the data through tables and finally analyzing and interpreting the
statistical graphs obtained individually.
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