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RESUMEN

Este estudio tuvo por objetivo determinar la relacién entre el clima y la
motivacion laboral en la empresa de la industria de hidrocarburos en talara, 2023.
Se desarrollé un estudio no experimental, aplicado y correlacional que tuvo por
poblacion a los 280 trabajadores de la empresa, de los cuales se seleccionaron a
194 como muestra, mediante un muestreo aleatorio. Los resultados develaron que
el clima y motivacion laboral presenta algunos problemas, debido a la presencia de
algunos desacuerdos entre el personal y la falta de incentivos y reconocimiento del
personal. La prueba de correlacion permitié concluir que, existe una relacién
significativa entre el clima y la motivacion laboral en una empresa de la industria de
hidrocarburos en Talara, 2023; obteniendo un coeficiente de Spearman de 0.693,
con un p-value menor al 5%. Asimismo, se encontr0 que la estructura
organizacional es la que mas se relaciona con la motivacion laboral (rho=0.666,
p=0.05).

Palabras clave: Clima laboral, motivacion laboral, estructura organizacional,

liderazgo, estima, autorrealizacion.
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ABSTRACT

The objective of this study was to determine the relationship between the
climate and work motivation in the company of the hydrocarbon industry in Talara,
2023. A non-experimental, applied and correlational study was developed that had
the 280 workers of the company as a population, of which 194 were selected as a
sample, through random sampling. The results revealed that the climate and work
motivation presents some problems, due to the presence of some disagreements
between the personnel and the lack of incentives and recognition of the personnel.
The correlation test allowed us to conclude that there is a significant relationship
between the climate and work motivation in a company in the hydrocarbon industry
in Talara, 2023; obtaining a Spearman coefficient of 0.693, with a p-value of less
than 5%. Likewise, it was found that the organizational structure is the one that is
most related to work motivation (rho=0.666, p=0.05).

Keywords: Work environment, work motivation, organizational structure, leadership,

esteem, self-realization.
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