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RESUMEN

La presente investigacion tiene como propdésito determinar la relacion que existe
entre clima organizacional y desempefio laboral docente en la Institucion
Educativa San Martin de Porras de Santiago.

La investigacion es de tipo No experimental con disefio descriptivo correlacional,
con una poblacién de 40 docentes de la Institucibn Educativa San Martin de
Porras de Santiago, Ica - 2016. Se considerd para la muestra la misma cantidad
de la poblacién, empleando el muestreo censal (no probabilistico). Para la
recoleccion de los datos se aplicéd la técnica de la encuesta y su instrumento el
cuestionario sobre Clima organizacional y el cuestionario sobre Desempefio
laboral docente.

Los resultados demuestran que entre las variables clima organizacional y
desempefio laboral docente existe una correlacién de r = 0,736. Es decir a un
buen nivel de clima organizacional le corresponde un buen nivel de desempefio
laboral docente; a un deficiente nivel de clima organizacional le corresponde un
deficiente nivel de desemperfio laboral docente. Se concluye sefialando que existe
relacion directa entre clima organizacional y desempefio laboral docente en la

Institucion Educativa San Martin de Porras de Santiago.

Palabras Clave: Clima organizacional y desempefio laboral docente.



ABSTRACT

The present research aims to determine the relationship between organizational
climate and teacher work performance at the San Martin de Porras of Santiago
Educational Institution.

The research is non - experimental with a descriptive correlational design, with a
population of 40 teachers from the San Martin de Porras Educational Institution of
Santiago, Ica - 2016. The same amount of population was considered for the
sample, using census sampling ( Not probabilistic). For data collection, the survey
technique and its instrument were applied to the questionnaire on Organizational
Climate and the questionnaire on teacher performance.

The results show that between the variables organizational climate and teacher
work performance there is a correlation of r = 0.736. That is to say to a good level
of organizational climate corresponds a good level of educational work
performance; A poor level of organizational climate corresponds to a poor level of
educational work performance. It is concluded that there is a direct relationship
between organizational climate and educational work performance at the San
Martin de Porras of Santiago Educational Institution.

Key words: Organizational climate and teacher work performance.





