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RESUMEN

El presente estudio tiene la finalidad de determinar la relacion que existe entre el clima
organizacional y el desempefio docente, en el instituto de educacion superior pedagogico

publico “Filiberto Garcia Cuellar” Coracora, 2016.

La presente investigacion ha utilizado la metodologia cuantitativa de tipo no experimental
con disefio de investigacion fue descriptivo correlacional. La poblacion y la muestra
estuvo conformada por 30 docente del instituto de educacion superior pedagogico
publico “Filiberto Garcia Cuellar” Coracora, 2016. La seleccion de la muestra se realizé a
través de la técnica del muestreo censal. La técnica es la encuesta y cuestionario para

evaluar el clima organizacional y desempefio docente.

Se ha logrado determinar que existe relacion directa entre el clima organizacional y el
desempeno docente en el instituto de educacién superior pedagdgico publico “Filiberto
Garcia Cuellar” Coracora, 2016; esta decision se sustenta en el valor del coeficiente de
correlacion Pearson de 0,803 entre clima organizacional y el desempefio docente; es
decir a un buen nivel de clima organizacional le corresponde un alto nivel de desempefio

docente; y viceversa.

Palabras Clave: El clima organizacional, desempefio docente.



ABSTRACT

The present study has the purpose of determining the relationship between organizational
climate and teaching performance in the public secondary education institute "Filiberto

Garcia Cuellar" Coracora, 2016.

The present research has used the quantitative methodology of non-experimental type
with research design was descriptive correlational. The population and the sample was
made up of 30 teachers from the public higher education institute "Filiberto Garcia
Cuellar" Coracora, 2016. The selection of the sample was made through the technique of
census sampling. The technique is the survey and questionnaire to evaluate the

organizational climate and teaching performance.

It has been possible to determine that there is a direct relationship between the
organizational climate and the teaching performance in the public higher education
institute "Filiberto Garcia Cuellar" Coracora, 2016; This decision is based on the value of
the Pearson correlation coefficient of 0.803 between organizational climate and teacher
performance; That is to say to a good level of organizational climate corresponds a high

level of educational performance; and vice versa.

Keywords: Organizational climate, teacher performance.





