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Resumen

La presente investigacion se ha desarrollado con el propoésito de determinar
la relacion que existe entre el liderazgo del director y el clima organizacional de
las instituciones educativas publicas del distrito de Nuevo Imperial. Ya que los
directores son considerados como los lideres de las instituciones educativas para
la solucion de todos los problema y la mejora del clima organizacional.

El marco metodolégico se ha visto enmarcado en un estudio de tipo
basica, de disefio no experimental — descriptivo correlacional; método hipotético
deductivo, el mismo que se ha complementado con el recojo de datos por
intermedio de dos instrumentos, una por cada variable, con una muestra total de
98 docentes, del nivel primaria y secundaria de ambos turnos que funcionan en
las instituciones educativas del distrito de Nuevo Imperial, para ello se recolecto
los datos en forma directa y personal aplicando el cuestionario, que esta
formulado por proposiciones afirmativas de 69 items estructurados con la escala
de Likert, asimismo el procesamiento estadistico se realizé a través de los

programas Microsoft Excel 2010, y el SPSS v22.

Finalmente se ha demostrado con los resultados obtenidos de la referencia
estadigrafa de correlacion de Spearman con el valor r= 0.749 que la hipotesis de
estudio planteada, se acepta, concluyendo que efectivamente existe una relaciéon
significativa entre el “Liderazgo” y el “Clima organizacional” de las instituciones
educativas publicas del distrito de Nuevo Imperial, dado que dicho resultado
indica que ambas variables aumentan en sus valores de apreciacion

consolidandose la existencia de una correlacién positiva.

Palabras Claves: Liderazgo, clima organizacional, extroversion, adaptabilidad,
meticulosidad, estabilidad emocional, apertura a las experiencias, estructura,
responsabilidad, recompensa, desafio, relaciones, cooperacion, estandares de

desempeiio, conflictos, identidad.



Abstract

This research has been developed for the purpose of determining the
relationship between principal leadership and organizational climate of public
educational institutions in the district of New Imperial. Since principals are
regarded as the leaders of educational institutions for the resolution of all problems

and improving the organizational climate.

The methodological framework has been framed in a study of basic type,
non-experimental design - descriptive correlational; hypothetical deductive
method, it has been supplemented with the gathering of data through two
instruments, one for each variable, with a total sample of 98 teachers from primary
and secondary level which function both shifts in educational institutions in the
district New Imperial, for this data was collected directly and personally applying
the questionnaire, which is formulated by affirmative propositions 69 structured
Likert scale items also statistical processing was performed using the Microsoft
Excel 2010 program, v22 and SPSS.

Finally it has been shown with the results obtained from the statistician
reference Spearman correlation with r = 0.749 value that the study hypothesis
raised is accepted, concluding that there is indeed a significant relationship
between "Leadership” and "Organizational climate" of public educational
institutions in the district of New Imperial, since this result indicates that both
variables increase in its consolidated appraisal values the existence of a positive

correlation.

Keywords: Leadership, organizational climate, openness, adaptability,
thoroughness, emotional stability, openness to experience, structure,
responsibility, reward, challenge, relationships, cooperation, performance

standards, conflict, identity.
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