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LIDERAZGO DIRECTIVO Y LA GESTION DE RECURSOS HUMANOS EN LAS
INSTITUCIONES EDUCATIVAS DE SAN JOSE DE QUERO, CHUPACA 2017

RESUMEN

La investigacion titulada: Liderazgo directivo y gestibn de recursos
humanos; tuvo como objetivo: Determinar la relacion entre el liderazgo directivo y la
gestion de recursos humanos en las instituciones educativas de San José de Quero.
Se plante6 como hipétesis: existe una relacion directa y significativa entre el
liderazgo directivo y la gestion de recursos humanos en las Instituciones Educativas
de San José de Quero.

Como meétodo general se utilizd el método cientifico y como método
especifico el método descriptivo y estadistico, con una muestra de 51 docentes de
la localidad a quienes se les aplicé dos instrumentos de Liderazgo y Gestion de
recursos humanos, los datos se procesaron en la hoja de calculo Excel y SPSS
V22.

La principal conclusion: fue que existe correlacion positiva alta de 0,726
entre el liderazgo directivo y la gestion de recurso humanos; lo que se confirmé con
la prueba de hipotesis donde el resultado a un nivel de significancia del 0,05 y como
p = 0,000 < 0.05 se rechaza la hip6tesis nula Ho y se acepta la Ha. Lo que significa

gue ambas variables se asocian.

Palabras clave: Liderazgo directivo y gestién de recursos humanos.
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Leadership management and human resources management in Educational
Institutions of San José de Quero, Chupaca 2017

ABSTRACT

The research titled: Leadership management and human resources management;
aimed to: Determine the relationship between managerial leadership and human
resources management in educational institutions in San José de Quero. It was
hypothesized that there is a direct and significant relationship between managerial
leadership and human resources management in the Educational Institutions of San
José de Quero.

As a general method, the scientific method was used and as a specific
method the descriptive and statistical method, with a sample of 51 teachers from
the locality who were applied two instruments of Leadership and Management of
human resources, the data were processed in the sheet calculation Excel and SPSS
V22.

The main conclusion: there was a high positive correlation of 0.726 between
managerial leadership and human resource management; which was confirmed with
the hypothesis test where the result at a significance level of 0.05 and as p = 0.000
<0.05 the null hypothesis Ho is rejected and Ha is accepted. This means that both
variables are associated.

Key words: Management leadership and human resources management.

Xiii





