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RESUMEN

El presente estudio de tipo instrumental tiene como obijetivo principal determinar las
propiedades psicométricas de la escala Utrecht de Engagement en el Trabajo en
docentes de Instituciones Educativas publicas de Chimbote. Se realiz6 con una
muestra de 320 docentes de colegios publicos de Chimbote y Nuevo Chimbote,
utilizando la Escala Utrech de Engagement en el Trabajo (UWES-17) version
espafol. Para la obtencion de los resultados se establece la validez de constructo
mediante de analisis factorial confirmatorio a través del método de maxima
verosimilitud, en donde se reporta el ajuste absoluto por medio de: la razén Chi
cuadrado sobre grados libertad (X?/gl=2.718), el indice de bondad de ajuste
(GFI=.889), el indice de bondad de ajuste ajustado (AGF=.853), y el error
cuadratico medio de aproximacion (RMSEA=.073); asimismo, se obtiene el ajuste
comparativo (CFI=.921). De igual manera se establece la validez de constructo
mediante a correlacion item-test obteniendo valores superiores a .30 con un nivel
de discriminacion de bueno a muy bueno. Finalmente, se determina la confiabilidad
mediante indices de consistencia interna de la escala a través del coeficiente
Omega de McDonald, reportando valores que varian de .802 a .856. Indicando ser

una prueba confiable y consistente.
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ABSTRACT

The main objective of this instrumental study is to determine the psychometric
properties of the Utrecht scale of Engagement in the Work in teachers of Public
Educational Institutions of Chimbote. It was conducted with a sample of 320
teachers from public schools in Chimbote and Nuevo Chimbote, using the Utrech
Scale of Engagement in the Work (UWES-17) Spanish version. To obtain the
results, the construct validity is established by means of confirmatory factor analysis
through the maximum likelihood method, where the absolute adjustment is reported
by means of: the Chi square ratio on degrees of freedom (X2 / df = 2.718) , the
goodness of fit index (GFI = .889), the adjusted goodness of fit index (AGF = .853),
and the mean square error of approximation (RMSEA = .073); likewise, the
comparative adjustment is obtained (CFI = .921). In the same way, construct validity
is established through item-test correlation obtaining values higher than .30 with a
level of discrimination from good to very good. Finally, the reliability is determined
by internal consistency indices of the scale through McDonald's Omega coefficient,
reporting values that vary from .802 to .856. indicating that it is a reliable and

consistent test.

Keywords: Engagement, validity, reliability.



