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RESUMEN

El presente informe tuvo como objetivo principal determinar la relacion existente entre
las percepciones de los docentes sobre el liderazgo directivo y la satisfaccién laboral en
las escuelas rurales de Moro segun sus caracteristicas profesionales. Como metodologia
se empled un modelo de investigacion basica, el disefio de investigacion es correlacional
de corte transversal. Se trabajé con una poblacion conformada por 135 docentes de las
escuelas rurales de Moro. Como instrumento se utilizaron dos cuestionarios basados en
la escala tipo Likert. Respecto a los resultados, en liderazgo directivo es notable que una
gran mayoria, el 64% tiene una percepcion media de este liderazgo. En satisfaccion
laboral se observa que la gran mayoria, un 59% se encuentran en un nivel medio de
satisfaccion. En conclusion, al examinar la relacion entre liderazgo directivo y satisfaccion
laboral se observa una correlacion positiva débil, evidenciada por un coeficiente de
correlacion de 0.183. ademas, con un valor de significancia bilateral de 0.033, que es

menor a 0.05, esta correlacion es estadisticamente significativa.

Palabras clave: liderazgo directivo, satisfaccion laboral, desarrollo profesional.



ABSTRACT

The main objective of this report was to determine the relationship between teachers'
perceptions of managerial leadership and job satisfaction in rural schools in Moro
according to their professional characteristics. A basic research model was used as a
methodology; the research design is cross-sectional correlational. We worked with a
population made up of 135 teachers from the rural schools of Moro. As an instrument,
two questionnaires based on the Likert-type scale were used. Regarding the results, in
managerial leadership it is notable that a large majority, 64%, have an average perception
of this leadership. In job satisfaction, it is observed that the vast majority, 59%, are at a
medium level of satisfaction. In conclusion, when examining the relationship between
managerial leadership and job satisfaction, a weak positive correlation is observed,
evidenced by a correlation coefficient of 0.183. Furthermore, with a bilateral significance

value of 0.033, which is less than 0.05, this correlation is statistically significant

Keywords: executive leadership, job satisfaction, professional development.



