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RESUMEN

El presente trabajo de investigacion se llevo acabo con la intencidon de determinar
si el proceso de seleccion del personal influye en el desempefio laboral en la
empresa de transportes Linea S.A Trujillo 2013.

Para tal fin la metodologia que se utilizo es descriptiva no experimental de corte
transversal, se realizaron encuestas al personal de transportes Linea S.A, luego se
analizo los datos obtenidos respondiendo al problema planteado y sus objetivos
de estudio. Al analizar el proceso de seleccion del personal se pudo describir como
realizaban este proceso y en que estaban fallando, luego se evalué el desempeio
laboral de su personal lo cual permitid ver que tienen un desempeio laboral
desfavorable ya que no cumplian con la puntualidad del trabajo, con su
compromiso hacia la empresa y el cumplimiento de las metas. Se determino que
el proceso de seleccion del personal si influye en el desempeio laboral en la
empresa de transportes Linea S.A. 2013, resultando que la significancia es menor

que 0.05 por lo tanto se concluye que las variables estan relacionadas.

Palabras clave: seleccion del personal, desempefno laboral, administracion de

recursos y proceso de reclutamiento
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ABSTRACT

The present work of investigation | go to him finish with the intention of
determining if the process of selection of the personnel influences the labor
performance the carrier Linea S.A Trujillo 2013.

For such an end the methodology that | use is descriptive not experimental of
transverse court, surveys were conducted to transport personnel SA Lane, then
analyze the data obtained in response to the problem and study objectives. When
analyzing the selection process of staff could be described as performing this
process and they were failing, then the job performance of their staff which
allowed to see that have a poor work performance and not meeting the timeliness
of the work was evaluated their commitment to the company and the
achievement of the goals. It was determined that the selection process of staff if
affects job performance in the transport line SA 2013, with the result that the
significance is less than 0.05, so it is concluded that the variables are related.

Keys Words: selection of the personnel, labour performance, administration of

resources and process of recruitment
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