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ABSTRACT

This research was conducted to know the existence of the work commitment for that
health indicators SERUMS professional (doctor, dentists, midwives and registered
nurses) Health Network Picota, income period 2014-I. No experimental study type
with correlation design. The population and sample consisted of twenty-five (25)
Professional SERUMS of different health facilities; to assess the first study variable
was applied as an instrument Likert scale with 21 statements and five alternative
answers. For the second variable is used as the source instrument Registration
Database HIS: HIS-A0714.DBF and operational records of the strategic programs;
| information provided by the Bureau of Health Intelligence (OIS) of Picota Health

Network which allowed to evaluate the coverage achieved; to link the two variables
Pearson correlation statistical method was used.

It was concluded with regard to labor commitment SERUMS health personnel show
a high degree of commitment to labor participation and identification components,
while the loyalty component exists in degree of commitment; for the second variable,
of the 16 priority health indicators to evaluate the present investigation only one of
them is properly managed coberturar (6.3%), six regular (37.5%) and nine poor

(56.2%). As mentioned it concluded that there is no correlation between the labor
commitment variable that health indicators.
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