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RESUMEN

La presente investigacion tiene como objetivo determinar cuales son los factores
psicosociales asociados a la motivacion laboral en el personal asistencial de la
Micro Red José Antonio Encinas (JAE) de la red de salud Puno en el 2016, se
realiz6 una investigacion cuantitativa, de tipo no experimental, de disefio descriptivo
correlacional, con una muestra de 130 individuos, se utiliz6 como instrumentos el
cuestionario multidimensional (MTC) “DECORE” y cuestionario motivacional (MT),
donde se concluye que Los factores psicosociales se asocian significativamente a
la motivacion laboral en el personal asistencial de la Micro Red JAE de la red de
salud Puno, 2016, y asi determinar que los factores psicosociales que se perciben
en el entorno laboral de forma excelente 46,42% (n=26) poseen el puntaje de
motivacion laboral de 21,43% (n=12), lo que indica que tienen menor percepcion

de riesgo psicosocial en su entorno laboral.

PALABRAS CLAVE

Factores psicosociales
Motivacion laboral
Apoyo organizacional
Recompensas

Control

Demandas cognitivas



ABSTRACT

This research has aimed at determining what are the psychosocial factors
associated with labour motivation in the nursing staff of the Micro network José
Antonio Encinas (JAE) of the health network Puno in 2016, was carried out a
guantitative research of non-experimental type of descriptive correlational design,
with a sample of 130 individuals, the multidimensional questionnaire (MTC) was
used as instruments to “DECORE” and motivational questionnaire (MT) , where it is
concluded that psychosocial factors are significantly associated with work
motivation in the nursing staff of the Micro network JAE of the health network Puno,
2016, and thus determine that psychosocial factors that are perceived in the work
environment of excellently 46,42% (n = 26) have labour motivation of 21.43% score
(n = 12), which indicates that they are less perception of psychosocial risk in their

working environment.
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