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RESUMEN

El estudio tiene el objetivo de indagar si existe una relacidon estadistica entre la
percepcion del clima laboral y el desempefio profesional de las enfermeras del Hospital
Il Daniel Alcides Carridn Essalud Tacna en el 2016. Metodologia: Tipo de estudio no
experimental, disefio analitico, relacional. Poblacién: 106 profesionales de enfermeriay
la muestra :84. Principales resultados: (a) Prevalece la percepcion de un clima laboral
regular (63,1%) ;(b) Mayoritariamente el desempefio exhibido esta en la categoria de
habiloso/a (52,4%). Conclusion: el clima laboral correlaciona estadistica y
significativamente con el desempefio profesional de las/los profesionales de enfermeria

(rho 0,61; p < 0,005).

Palabras claves: clima laboral, desempefio, enfermera
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ABSTRACT

The study aims to investigate whether there is a statistical relationship between the
perception of the work environment and the professional performance of the nurses at
Hospital Il Daniel Alcides Carridn Essalud Tacna in 2016. Methodology: Type of non-
experimental study, analytical, relational design. Population: 106 nursing professionals
and the sample: 84. Main results: (a) The perception of a regular working environment
prevails (63.1%); (b) Most of the performance shown is in the category of skilled (52.4%).
Conclusion: the work climate correlates statistically and significantly with the

professional performance of nursing professionals (rho 0.61, p <0.005).

Key words: work climate, performance, nurse
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