
































Abstract

The main objective of this study was to determine the relationship between
teamwork and organizational culture in the Local Education Management Unit 301
San Martin, 2015-2016; perspective to explain the possible relationship between
these variables independently or in the context of organizations.

For this, the correlational design was used with a sample of 77 workers selected
non probabilistically; apply two questionnaires, one to measure teamwork and
another to measure organizational culture; Both instruments have been validated by
expert judgment, resulting in a high driveability as Cronbach Alpha. For analysis
descriptive statistics and Pearson correlation coefficient was used technigues to
establish the degree of correlation. Descriptive results show that 62% of
respondents (48) qualify as acceptable both to teamwork and to the organizational
culture in UGELs San Martin and a smaller percentage considers it good; instead
the correlational analysis indicates that there is a moderate degree of positive

correlation.

So it is concluded that there is a direct and significant relationship between
teamwork and organizational culture in Local Educational Management Unit
Executor N°. 301 San Martin, 2015-2016; That is, the objectives, identification and
assertive communication affect organizational culture. Whereas, a moderate degree
of correlation (r = 0.577) between these variables and a significance level (p = 0.000)
than under the bilateral statistical test p-value is lower (p <0.01) was obtained;

therefore, the null hypothesis is rejected.
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