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RESUMEN

La presente investigacion tiene como principal objetivo determinar la semejanza
que existe de la variable denominado compromiso organizacional, y como
objetivos especificos determinar la semejanza que existe del compromiso
emocional, normativo y continuidad, existente en los funcionarios de la Fiscalia
especializada en delitos de corrupciéon de funcionarios y en los funcionarios de la

Procuraduria publica anticorrupcion de Pasco en el afio 2017.

Por su naturaleza es de tipo no experimental, cuantitativa, transversal, siendo el
disefio descriptivo comparativo. Para la muestra se considerdé al total de la
poblacién de la Procuraduria publica anticorrupcion y de la Fiscalia especializada
en delitos de corrupcion de funcionarios de Pasco, conformado por 15
funcionarios de ambas instituciones. Se utiliz6 la técnica de la encuesta y el
instrumento el cuestionario, sobre la Unica variable que es el Compromiso
organizacional y sus tres dimensiones. Cuestionario compuesto por 64 items en la
escala de Likert, cuya aplicacion tuvo un tiempo de resolucién de 15 minutos por
funcionario; es asi que luego de obtener los 30 cuestionarios contestados, se
realizé la tabulacion de los datos por los indicadores a evaluar y se contesto a los

objetivos de la investigacién, a través de la prueba de la hipétesis.

La investigacion concluyd que no existe semejanza del compromiso
organizacional, en sus tres dimensiones: emocional, normativo y continuo de los
funcionarios de la Fiscalia especializada en delitos de corrupcion de funcionarios
y los funcionarios de la Procuraduria publica anticorrupcion de Pasco.

Aprobandose la hipotesis nula.

Palabra Clave: compromiso, organizacion, Fiscalia, Procuraduria
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ABSTRACT

The main objective of the present investigation is to determine the similarity of the
variable denominated organizational commitment, and as specific objectives to
determine the similarity that exists of the emotional, normative and continuity
commitment existing in the officials of the Public Prosecutor's Office specialized in
offenses of corruption of civil servants And in the officials of the Pasco anti-

corruption public prosecution office in 2017.

Due to its nature, it is non-experimental, quantitative, cross-sectional, and the
descriptive design is comparative. For the sample, the total population of the
public anti-corruption Procurator's Office and of the Office specialized in corrupt
offenses of Pasco officials, made up of 15 officials of both institutions, were
considered. We used the survey technique and the questionnaire instrument, on
the only variable that is the Organizational Commitment and its three dimensions.
Questionnaire composed of 64 items in the Likert scale, whose application had a
resolution time of 15 minutes per official; It is thus that after obtaining the 30
questionnaires answered, the data were tabulated by the indicators to be
evaluated and the objectives of the research were answered, through the test of
the hypothesis.

The investigation concluded that there is no similarity of the organizational
commitment, in its three dimensions: emotional, normative and continuous of the
officials of the Attorney specialized in crimes of corruption of officials and the
officials of the Pasco anti-corruption public prosecution office. Approving the null

hypothesis.

Key Word: commitment, organization, Office of the Prosecutor

Xiv





