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RESUMEN

En el presente informe se exponen los aspectos mas importantes vinculados con el
estudio denominado Influencia de la guia de monitoreo “Superando Retos” en el
desempenio laboral docente del nivel primario de la I.E. N° 81008 “Municipal” del
distrito y provincia de Truijillo, La Libertad, 2016.La poblacioén igual a la muestra
estuvo constituida por 15 docentes, a los cuales se les administro un pre testy pos
test para medir, analizar y explicar el desempefio laboral docente. Por haberse
trabajado con un solo grupo- tipo de muestreo no probabilistico, el estudio de
investigacion aplicada fue pre-experimental. En los resultados, en el grupo pre test
el 33% (5) docentes presentan un nivel de desempefio bajoy el 47% (7) docentes
presentan un nivel medio; mientras que, en el grupo post test el 33% (5) del
personal docente presentan un nivel medio y el 60% (9) docentes presentan un
nivel alto, también en los resultados de la prueba t-student con 14 grados de
libertad con nivel de significancia del 5% (0,05) se obtuvo: en el Desempefio
Docente y administrativo se obtuvo un valor experimental de 4.120 mayor que el
valor tabular (1.6991), y una diferencia promedio de 29,26667, en él Desempefio
profesional se obtuvo un valor experimental de 2.597 mayor que el valor tabular
(1.6991), y una diferencia promedio de 7.90 puntos, en el Desempefio personal se
obtuvo un valor experimental de 3.232 mayor que el valor tabular (1.6991), y una
diferencia promedio de 8.033 puntos, en el Desempefio social se obtuvo un valor
experimental de 5.070 mayor que el valor tabular (1.6991), y una diferencia
promedio de 13.0 puntos, lo cual nos permite rechazar la hipétesis estadistica nula;
es decir, existe diferencia significativa entre dichos promedios (p<0.05). Se
concluye que la aplicacion de guias de monitoreo mejora significativamente el
desempenio laboral docente del nivel primario de la I.E. N° 81008 “Municipal” del
distrito y provincia de Trujillo, La Libertad - 2016.
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ABSTRACT

This report presents the most important aspects related to the study called Influence
of the monitoring guide "Overcoming Challenges” in the educational work
performance of the primary level of the I.LE. N ° 81008 "Municipal" District and
Province of Trujillo, La Libertad, 2016. The sample population consisted of 15
teachers, who were given a pre-test and post test to measure, analyze and explain
the teacher's work performance. Because they worked with a single group of non-
probabilistic sampling, the applied research study was pre-experimental. In the
results, in the pre-test group, 33% (5) teachers have a low level of performance and
47% (7) teachers have an average level; While in the post-test group, 33% (5) of
the teaching staff present an average level and 60% (9) of the teachers present a
high level, also in the results of the t-student test with 14 degrees of freedom with
Level of significance of 5% (0,05) was obtained: in the Teaching and Administrative
Performance, an experimental value of 4,120 was obtained that was greater than
the tabular value (1.6991), and an average difference of 29.26667. Obtained an
experimental value of 2.597 greater than the tabular value (1.6991), and an average
difference of 7.90 points, in it Personal performance was obtained an experimental
value of 3,232 greater than the tabular value (1.6991), and an average difference of
8,033 points, In it Social performance was obtained an experimental value of 5.070
greater than the tabular value (1.6991), and an average difference of 13.0 points,
which allows us to reject the null statistical hypothesis; That is, there is a significant
difference between these averages (p <0.05). It is concluded that the application of
monitoring guides significantly improves the educational work performance of the
primary level of the I.LE. N ° 81008 "Municipal” District and Province of Trujillo, La
Libertad - 2016.

Key words: Guides, Overcoming Challenges, Monitoring, Work performance,

Teacher.





