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ABSTRACT

The research presented below has the general objective "Analyze the
Management Style and determine the level of Corporate Social Responsibility in
the Inner Dimension of the company" Representations EIRL spares East "-
Tarapoto 2013.

To achieve this objective, a descriptive research was raised. With a sample

comprised of 25 workers who were | apply a questionnaire.

This research has two variables: Management Styles and Corporate Social
Responsibility, which were measured through a questionnaire. The data
obtained were analyzed using statistical, through a descriptive analysis, where

analysis results are used as favorable responses.

With which it was possible to show that:

The decisions made in the company are mostly consulted with partners.

The manager works closely with its partners to achieve high performance, it is

important for the production that seeks to be seen as a friend than a boss.

Responsible procurement practices do not meet the minimum standards for

capturing human potential.

The company does not supports lifelong learning and contributes almost no

schools or colleges in the town.

The workers believe that there is a healthy and safe environment in the

workplace, allowing them to function properly.

The products are marketed by the company have almost no quality certification,

but if the quality of these in promotional material is presented.



