
































ABSTRACT

This research was aimed to establish the relationship between organizational
climate and the level of institutional management of public educational institutions

Yurimaguas.

The research was non-experimental descriptive design and correlational, where he
had as population sample five educational institutions, where after applying the
survey analysis and calculation of information was performed using statistical

programs Excel and SPSS 21.

After obtaining the results concludes that organizational climate in public
educational institutions in Yurimaguas: Jorge Alfonso Vasquez Reategui,
Reverend Father Juan Julidn Ruiz and Agricultural Primo 110 is tnappropriate
where |leadership, motivation and participation factors showed high percentages
because managers rarely contribute to adequate progress the school conditions,
also the directors did not have sufficient capacity to manage conflict and achieve
coordination between teachers; secondly institutional management in public
educational nstitutions in Yurimaguas: Jorge Alfonso Vasquez Reategui,
Reverend Father Juan Julidn Primo Ruiz and Agriculture 110 is tnadequate as a
shared pedagogical planning was performed, in addtion, relations between staff
school and parents are inadequate; finally the correlation between the vatiables
objects of study, with the Pearson test which demonstrated; because the P value
is an index of 0.001 less than 0.05, besides existing relationship mentioned that
this is discharged so as the R value is 0.982 for both research rejects the null
hypothesis of research and the alternative is accepted.
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