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Resumen 

El presente estudio buscó, principalmente, determinar la incidencia que existe entre 

el desempeño directivo y desempeño docente en el desarrollo de la calidad 

educativa que presentan las instituciones educativas públicas de Lima Este – 2023, 

se analizaron tres variables, Desempeño Directivo, Desempeño Docente y Calidad 

Educativa. La investigación fue de tipo aplicada, correlacional causal multivariada, 

con un enfoque cuantitativo, diseño no experimental transversal y método hipotético 

deductivo. Se constituyó una muestra poblacional de 186 docentes. Los hallazgos 

de la presente investigación evidenciaron, según el valor de Chi cuadrado de 

54,229 y la significancia estadística igual a 0,000, es decir, p valor < a 0.05, lo que 

significa que no existe diferencias entre las variables; ello determina la incidencia 

de dos variables sobre una tercera; asimismo, según el coeficiente de Nagelkerke, 

la variabilidad del desarrollo de las competencias docentes depende del 39% de la 

variabilidad de la calidad educativa depende del desempeño directivo y del 

desempeño docente. Se concluyó, que el desempeño directivo y el desempeño 

docente inciden significativamente en la calidad educativa. 

 

          Palabras clave: calidad educativa, desempeño directivo, desempeño 

docente, gestión directiva, gestión pedagógica. 
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Abstract

This study sought, mainly, to determine the incidence that exists between 

managerial performance and teaching performance in the development of 

educational quality presented by the public educational institutions of Lima Este - 

2023, three variables were analyzed, Managerial Performance, Teaching 

Performance and Educational quality. The research was of an applied type, 

multivariate causal correlational, with a quantitative approach, non-experimental 

cross-sectional design and hypothetical-deductive method. A population sample of 

186 teachers was constituted. The findings of this research showed, according to 

the Chi square value of 54.229 and the statistical significance equal to 0.000, that 

is, p value < 0.05, which means that there are no differences between the variables; 

This determines the incidence of two variables on a third; Likewise, according to the 

Nagelkerke coefficient, the variability of the development of teaching competencies 

depends on 39% of the variability of educational quality depends on managerial 

performance and teaching performance. It was concluded that managerial 

performance and teaching performance significantly affect educational quality. 

Keywords: educational quality, managerial performance, teacher performance, 

managerial management, pedagogical management, teaching management




