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Resumen

El presente estudio se realizO ante la necesidad de lograr mejores niveles de
compromiso de los agentes educativos en una 6ptima Cultura Organizacional, en
este sentido la investigaciobn tuvo como objetivo Determinar la relacion entre la
Cultura Organizacional y las Relaciones Humanas segun los agentes educativos de

la Institucion educativa nacional de mujeres “Rimac” Lima — 2014

La investigacion se desarroll6 en el enfoque cuantitativo, en el tipo descriptivo
sustantivo de disefio no experimental transversal de alcance correlacional, se
utilizé una encuesta validada por juicio de expertos y determinado su confiabilidad
mediante el procesamiento estadistico de Alpha de Cronbach aplicandose a 103
docentes mencionada institucion educativa disefiado sobre la estructura de la

escala de Likert.

Las conclusiones del estudio indican que con un coeficiente de correlacién rho =
,639 y un valor p = 0,000 menor al nivel a = 0,05, se concluye que Existe relaciéon
directa y significativa entre la Cultura Organizacional y las Relaciones Humanas,
segun los agentes educativos de la Institucion educativa nacional de mujeres

“‘Rimac” Lima — 2014, esta relacién es de magnitud moderada

Palabras-clave: Cultura Organizacional, Relaciones Humanas, Actitudes,

Involucramiento



Abstract

This study was conducted with the need to achieve greater levels of commitment
of educators in an optimal organizational culture, in this sense the research aimed
to determine the relationship between organizational culture and human relations
as agents of educational institution national education of women "Rimac" Lima —
2014

The research was conducted in the quantitative approach, the substantive
descriptive cross nonexperimental correlational scope , a survey validated by
expert judgment and determined reliability by statistical processing Cronbach
Alpha was used was applied to 103 teachers that institution educational structure

designed on the Likert scale .

The findings indicate that a correlation coefficient rho = 639 and p = 0.000 a value
less than a = 0.05 level, we conclude that there direct and significant relationship
between organizational culture and human relations, as agents educational
educational Institution of national women "Rimac" Lima - 2014 , this ratio is of

moderate magnitude

Key words: Organizational Culture, Human Relations
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