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RESUMEN

La presente investigacion tiene como objetivo general determinar la relacion
de las variables clima organizacional y desempefio docente de acuerdo a la
percepcion de los docentes del Instituto de Educacién Superior Tecnoldgico
‘Huaycan” de Ate — Vitarte. Lima 2013.

Esta investigacion corresponde al enfoque cuantitativo, de tipo basico, con
disefio no experimental y tipo de disefio descriptivo - correlacional. EI muestreo no
probabilistico esta constituido por 56 docentes, los que fueron seleccionados a partir
de la observacion, aquellos docentes que tengan valoracién sobre la labor y funcion
del docente de las diferentes areas de la Institucion. A quienes se les aplicaron
respectivamente el cuestionario de clima organizacional de Litwin y Stringer para la
V1 clima organizacional y el cuestionario desempefio docente de Héctor Valdez para
la V2 desempeiio docente; dicho instrumento consto de 40 items para cada variable.
Para realizar el andlisis estadistico de los datos se utilizo la estadistica descriptiva e

inferencial y el software estadistico SPSS version 18.0

Los resultados de la investigacion descriptiva correlacional presentaron una
correlacion positiva alta y estadisticamente muy significativo a un nivel de
significancia de 1% (r= 0.789**, p- valor = 0.000 < 0.01) entre las variables clima
organizacional y desempefio docente en el Instituto de Educacion Superior
Tecnoldgico “Huaycan” de Ate — Vitarte. Lima 2013. La relacion advertida de manera
explicita o directa nos indica que a mayor desarrollo de la variable independiente
clima organizacional, se evidenciara también mayor progreso de la variable
dependiente desempefio docente, estableciéndose una correlacion directa, siendo

confirmado los resultados de acuerdo a la correlacion de Spearman

Palabras Claves: Clima Organizacional, Desempefio Docente.



ABSTRACT

This research aims to generally determine the relationship of organizational
climate variables and teacher performance according to the perception of teachers in
Higher Technological Education Institute "Huaycan" Ate - Vitarte. Lima 2013.

This research corresponds to the approach quantitative, basic, non-
experimental descriptive design and type - correlational. The non-probability sample
consists of 56 teachers, who were selected from observation, those teachers who
have valuation on the work and role of the teacher in different areas of the institution.
A who are respectively applied organizational climate questionnaire Litwin and
Stringer organizational climate for V1 and teacher performance questionnaire for V2
Hector Valdez teacher performance, the instrument consisted of 40 items for each
variable. For statistical analysis of the data was used descriptive and inferential

statistics and statistical software SPSS version 18.0

The results of correlational descriptive research showed a high positive
correlation and statistically significant at a significance level of 1% (r = 0.789 **, p-
value = 0.000 <0.01) between the variables organizational climate and teacher
performance in the Institute Higher Technological Education "Huaycan" Ate - Vitarte.
Lima 2013. The relationship warned explicitly or directly indicates that further
development of the independent variable organizational climate, further progress will
be evident also in the dependent variable teacher performance, establishing a direct

correlation, being confirmed the results according to Spearman correlation.

Key Words: Organizational Climate, Teacher Performance.
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