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Resumen

Se consider6 como objetivo general establecer la correlacion entre la gestion
en salud con el desempefio laboral de los colaboradores administrativos del
Instituto Nacional de Ciencias Neuroldgicas del Ministerio de Salud, Lima,
2014.

Se realizo el tipo de estudio bésico descriptivo y correlacional con enfoque
cuantitativo. El disefio fue no experimental transversal y relacional. Se usé
muestra de 118 trabajadores administrativos a quienes se les aplico las

encuestas para medir cada una de las variables.

La principal conclusion fue: Existe relacion significativa entre la gestion en
salud con el desempefio laboral de los colaboradores del Instituto Nacional de
Ciencias Neuroldgicas del Ministerio de Salud, Lima, 2014. (p < 0.05, Rho de
Spearman = 0.647 interpretindose como una relacién positiva moderada y

significativa.

Palabras claves: Gestion en salud — desempefio laboral
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Abstract

This Investigation had the overall objective of establishing the relationship
between health management job performance in administrative workers of the
National Institute of Neurological Sciences , Ministry of Health, Lima, 2014 .

The type of study is basic descriptive correlational nature of quantitative
approach. Non- experimental cross-sectional correlational design because the
phenomena observed in a single moment and correlational and describing the
relationship between two variables. A sample of 118 administrative workers who

were administered two surveys to measure each of the variables used.

The main conclusion was : There is significant relationship between
health management job performance in workers of the National Institute of
Neurological Sciences , Ministry of Health , Lima, 2014. ( p< 0.05, Spearman

Rho = 0.647 understand as an average positive correlation .

Keywords: Health Management - job performance



