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Resumen

El presente trabajo de investigacion tuvo como problema general ¢Cuél es la
relacion que existe entre el desempefio del director y la satisfaccion laboral
docente y el objetivo general fue: determinar la relacion entre el desempefio del
director y la satisfaccion laboral docente nivel de educacion secundaria de las

instituciones educativas del distrito de Quilmana de Cairiete, afio 2013.

El tipo de investigacion fue béasica de naturaleza descriptiva —correlacional, el
disefio fue no experimental de corte transversal-correlacional la muestra estuvo
conformada por 72 docentes del nivel secundaria. Se aplicé las técnicas de la

encuesta en cuestionario tipo escala Likert para ambas variables.

La confiabilidad del instrumento se determiné por el alfa de Cronbach. Para el
analisis datos recolectados, se utilizé el paquete estadistico para ciencias sociales

SPSS (Statistical Packageforthe social sciences) version 20.

En la investigacion, se ha encontrado que existe una correlacion moderada,
de, rho =.010 entre el desempefio del director y la satisfaccion laboral docente de
las instituciones educativas del distrito de Quilmana. Con un nivel de significacion
del a = 0.05 frente a p = 0.001 y 0.000

Palabras claves: Desempefo—director—satisfaccion laboral y liderazgo directivo.



Abstract

The present research had as general problem what is the relationship between
the performance of the principal and teacher job satisfaction and overall goal was:
to determine the relationship between the performance of the principal and teacher
job satisfaction level of secondary education educational institutions Quilmana
district of Canete, 2013.

The basic type of research was a descriptive - correlational, non-experimental
design was cross-sectional and correlational study sample consisted of 72
secondary level teachers. Technigues was applied in the survey questionnaire

Likert type scale for both variables.

Instrument reliability was determined by Cronbach's alpha. To analyze data
collected, we used the Statistical Package for Social Sciences SPSS (Statistical

Packageforthe social sciences) version 20.
On investigation, it was found that there is a moderate correlation of rho = .010
between the performance of the principal and teacher job satisfaction in

educational institutions Quilmana district, With a significance level of a = 0.05
versus p = 0.001 and 0.000

Keywords: Performance - Manager - Job Satisfaction - management leadership.
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