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RESUMEN

El presente trabajo de investigacion plante6 el problema ¢Qué relacion existe
entre la gestion administrativa y desempefio del personal administrativo de
educacion basica regular de la red educativa N° 14 de Lurin — 2013? El objetivo
fue determinar la relacion entre la gestion administrativa y desempefio del
personal administrativo de educacién bésica regular de la red educativa N° 14
de Lurin — 2013.

Es un estudio de tipo basico correlacional de disefio no experimental
transversal a la cual se aplicaron dos cuestionarios para conocer el desempefio
del personal administrativo y la gestion administrativa que ocurren en las
instituciones educativas, la muestra fue probabilistica que abarca el total de
218 docentes encuestados, cabe resaltarse que el instrumento fue validado y
determinado su confiabilidad.

El andlisis permite concluir que existe relacion directa y alta entre gestion
administrativa y desempefio del personal administrativo de educacion basica
regular de la red educativa N°14 de Lurin-2013. Lo que se demuestra con la

prueba de Spearman.

Palabras Clave:
Desempefio del personal administrativo

Gestion administrativa.



ABSTRACT

This research has raised the question: what is the relationship between the
administrative management and administrative staff performing off the regular
basic education network No. 14 in Lurin-2013? The objective was to determine
the relationship between management and administrative staff performance in

regular basic education network No. 14 Lurin -2013.

This is a correlational basic study of nonexperimental cross in design, which two
guestionnaires were applied to determine the performance of the administrative
and administrative management that occur educational institutes, the sample
was probabilistic covering the total of 218 surveyed workers, it noted that the

instrument was validated and determined its reliability

The research concludes that there is a significant and direct relationship
between the administrative management and the administrative staff performing
of the regular basic education network N°14, Lurin-2013. To determine the

relationship it is used the Spearman test.

Keywords:
Administrative Performance

Administrative Management.
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