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Resumen

La investigacion tuvo como objetivo Determinar la relacion entre gestion del
talento humano y el desempefio laboral de los trabajadores de la Facultad de
Administracion de la Universidad Nacional Mayor de San Marcos, periodo 2015.

La metodologia empleada para la elaboracion de esta tesis estuvo
relacionada al enfoque cuantitativo. Es una investigacion basica que se ubica en
el nivel descriptivo y correlacional. El disefio de la investigacion es no
experimental: transversal: correlacional. La poblacién estuvo conformada por 212
trabajadores, se utilizé un muestreo probabilistico, es decir el tamafio muestral
estuvo representado por 135 trabajadores de la Facultad de Administracién de la
Universidad Nacional Mayor de San Marcos periodo 2015, se utiliz6 como

instrumentos un cuestionario.

Entre los resultados mas importantes obtenidos con la prueba estadistica
de Rho de Spearman, se aprecia que si existe correlacion significativa entre las
dos variables: Gestion del talento humano y el desempefio laboral, hallandose
una correlacion de 0.635 con un valor calculado para p = 0.000 (p < 0.05); lo
cual indica que la correlacién es moderada. Por lo cual se concluye que existe
relacion significativa entre ambas variables, segun la percepcion de los
trabajadores de la Facultad de Administracion de la Universidad Nacional Mayor
de San Marcos - 2015.

Palabras clave: Gestion del talento humano, desempefio laboral, seleccion de

personas, capacitacion de personas, desarrollo de personas, satisfaccion laboral,

trabajo en equipo, compensaciones y beneficios.
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Abstract

The research aimed to determine the relationship between talent management
and job performance of workers of the Faculty of Administrative Sciences at the

National University of San Marcos, 2015 period.

The methodology used for the preparation of this thesis was related to the
quantitative approach. It is basic research that is located in the descriptive and
correlational level. The research design is not experimental: transversal
correlational. The population consisted of 212 workers, a probability sample was
used, ie the sample size was represented by 135 workers of the Faculty of
Administrative Sciences at the National University of San Marcos period 2015, it

was used as an instrument a questionnaire.

Among the most important results obtained with the statistical test of
Spearman Rho, it is appreciated that there exists a significant correlation between
the two variables: talent management and job performance, being a correlation of
0.635 with a calculated value for p = 0.000 ( p <0.05); This indicates that the
correlation is moderate. Therefore it concluded that there is significant relationship
between the two variables, as perceived by workers of the Faculty of

Administrative Sciences at the National University of San Marcos - 2015.
Keywords: Human Resource Management, job performance, selection of people,

training people, developing people, job satisfaction, teamwork, compensation and
benefits.
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