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Resumen 

El síndrome de burnout es un problema de salud ocupacional relacionado con la 

variable organizacional, como el clima laboral. Objetivo: Analizar la relación entre 

el Síndrome de Burnout y Clima Laboral en docentes universitarios, Huaraz - 2023, 

Método: Estudio cuantitativo, descriptivo correlacional y transversal. El muestreo 

fue no probabilístico donde el investigador realiza la muestra basándose en las 

cualidades del estudio, seleccionado a las personas que pueden ser accesibles y 

de rápida investigación aceptando ser incluidas. Hernández, et al. (2014). Y como 

instrumentos, Inventario de burnout del profesorado (CBP – R) Maslach y Jackson 

(1981) adaptado por Roxana Choy Vessoni (2017) y la Escala de Clima laboral de 

Palma (2004), ambos con fiabilidad, valides adecuados. Conclusiones: Se analizó 

la relación entre el clima laboral y el síndrome de burnout en docentes 

universitarios, Huaraz – 2023, donde se logra evidenciar una relación inversa y 

significativa con un valor de rho= -.246*, indicando que mientras mayor sea el 

síndrome de burnout, menor será el adecuado clima laboral.  

Palabras Clave: Síndrome de burnout, clima laboral, docentes universitarios.
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Abstract 

Burnout syndrome is an occupational health problem related to organizational 

variables, such as the work environment. Objective: To analyze the relationship 

between Burnout Syndrome and Work Environment among university professors in 

Huaraz - 2023. Method: A quantitative, descriptive, correlational, and cross-

sectional study. The sampling was non-probabilistic, where the researcher selected 

the sample based on the study's qualities, choosing individuals who were accessible 

and quick to investigate and who agreed to be included, as per Hernández, et al. 

(2014). The instruments used were the Maslach Burnout Inventory for Educators 

(CBP – R) by Maslach and Jackson (1981), adapted by Roxana Choy Vessoni 

(2017), and the Work Environment Scale by Palma (2004), both with adequate 

reliability and validity. Conclusions: The relationship between the work environment 

and burnout syndrome among university professors in Huaraz – 2023 was analyzed, 

revealing a significant inverse relationship with a rho value of =-.246*, indicating that 

the higher the level of burnout syndrome, the lower the adequacy of the work 

environment. 

Keywords: Burnout syndrome, work environment, university Professors. 
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