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Resumen  

 

El presente trabajo de investigación titulado “Relaciones humanas  y la  identidad   

de los docentes de las instituciones educativas del distrito de Supe-UGEL 16 

Barranca – 2012”, donde se formuló el problema, ¿De qué manera se relaciona las 

relaciones humanas y la identidad   de los docentes de las instituciones educativas 

del distrito de Supe UGEL16 - 2012?, se  planteó el objetivo principal de determinar 

la relación que existe entre ellas. 

Tipo de investigación básico, de enfoque Cuantitativo y diseño no experimental 

transeccionalcorrelacional; la población  fue de 300  docentes y  la muestra estuvo 

constituida por 172, el tipo de muestreo utilizado es el probabilístico, los datos se 

obtuvieron a través de  los instrumentos, se  tomó la escala de Likert. Se tabularon 

y se procesaron los datos en el paquete estadístico SPSS Versión 20.0. 

 

Los resultados evidencian estadísticamente con  el  valor de Rho de Spearman que 

existe una relación alta y significativa entre las relaciones humanas y la identidad. 

Se concluye aceptando que  existe relación significativa entre las relaciones 

humanas y la identidad  de los docentes de las instituciones educativas del distrito 

de Supe – UGEL 16 Barranca – 2012 

 

Palabras Claves: 

Relaciones humanas y la identidad,  
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Abstract 

 

This research work entitled " Relationships and identity of teachers of educational 

institutions in the district of Supe- Barranca UGELs 16 - 2012" , where the problem 

is formulated What is the relationship between human relationships and identity of 

teachers educational institutions in the district of Supe UGEL16 - UGELs 16 

Barranca - - 2012 2012 , the main objective of determining the relationship between 

human relationships and identity of teachers of educational institutions in the district 

of Supe raised 

Type of basic research, the results obtained were analyzed in inferential level 

according to the objectives and the assumptions made, Quantitative approach and 

transactional nonexperimental correlational , the population was 300 and the 

sample consisted of 172 teachers belonging to educational institutions in the district 

knew of UGELs No. 16 Canyon , the type of sample used is probabilistic , data were 

collected through two instruments , one for each variable , developed by the author , 

based on the dimensions and indicators variables also developing the questionnaire 

Likert scale was taken. Were tabulated and data were processed in SPSS version 

20.0. 

 

The results show that the greater the practice of human relations greater identity , 

similarly to low retail practice of human relations identity. We conclude that there is 

a highly significant relationship between Human Relations and Identity of teachers 

in the district knew , as evidenced statistically with the value of Spearman's Rho . 
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