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Resumen

La presente investigacion tuvo como Problema principal: ¢ Como es la relacion entre
el Clima organizacional y la gestion educativa en la Institucion educativa San Pedro
de Chorrillos, UGEL 07, Lima. 2015? y como objetivo general, determinar la relacién
entre el Clima organizacional y la gestion educativa en la Institucion educativa San
Pedro de Chorrillos, UGEL 07, Lima-2015.

La investigacion es de tipo bésica, de naturaleza descriptivo — correlacional, no
experimental. En marcada en las Teorias y enfoques de Clima organizacional y
Gestidon educativa. El universo es de 66 docentes y la muestra es no probabilistica
y asciende a 57 docentes, a los cuales se aplicaron aplicar los instrumentos: la
encuesta Escala del clima organizacional EDCO, constituido por 40 preguntas en
la escala de Likert y el Cuestionario de Gestion educativa, constituido por 30

preguntas.

Para el analisis de datos se empled el cual estuvo el programa estadistico
SPSS, version 22, con el cual se realizaron los siguientes andlisis: Prueba de
Kolmogorov-Smirnov para determinar si los datos se aproximan a una distribucion
normal y elegir el tipo de estadistica adecuada (paramétrica o no paramétrica) y
Prueba de correlacion de Spearman, para determinar el grado de relacion entre las
variables de estudio. Se presentaron los resultados para contrastar la hipétesis
especifical: No Existe relacion significativa y directa entre la dimensién clima
laboral y la gestion educativa en docente de la institucién san pedro de chorrillos.
Se obtuvo un coeficiente de correlacion baja de r= -0.018**, con una p=0.893 (p
>.01), con el cual se acepta la hipotesis nula y se rechaza la hipétesis alterna. Por

lo tanto, se puede afirmar que no existe una correlacion directa.

Palabras claves: clima organizacional, clima laboral, gestion educativa.
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Abstract

The present study had the general problem what is the relationship between the
organizational climate and the educational management in the Educational
Institution San Pedro de Chorrillos, UGEL 07, Lima. 2015?; its general objective
was to determine the relationship between the organizational climate and the
educational management in the Educational Institution San Pedro de Chorrillos,
UGEL 07, Lima. 2015.

Research is basic type, nature descriptive - correlational design was non-
experimental and is structured around the theories and approaches of
organizational climate and educational management. The research universe
consists of 66 educators and the non-probabilistic simple amounts to 57 educators,
to which the following instruments were applied: the survey of the organizational
climate scale (EDCO, by its Spanish initials), made up by 40 questions on the Likert
scale; and the educational management questionnaire, made up by 30 questions.

The statistical program SPSS, Version 22, was used for data analysis. The
following analyses were carried out using this program: the Kolmogorov-Smirnov
test to determine whether the data approach to a normal distribution and chose the
adequate type of statistics (parametric or non-parametric) and the Spearman
correlation test to determine the degree of relation between the study variables. The
results were presented to contrast the specific hypothesis 1: There is no significant
and direct relationship between the work climate dimension and the educational
management in the educators of the Educational Institution San Pedro de Chorrillos.
A low correlation coefficient was obtained, r=-0.018** with a p=0.893 (p >.01), with
which the null hypothesis is accepted and the alternate hypothesis is rejected.

Therefore, it can be said that a direct correlation does not exist.

Key words: organizational climate, working environment, educational management.
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