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RESUMEN

Esta investigacion asumio como objetivo establecer la relacion entre la Rotacion del
personal y Motivacion laboral en McDonald’s, Lima, 2017, como método fue
hipotético deductivo, del tipo aplicada, con disefio no experimental transversal,
descriptiva explicativa causal, se utilizé el coeficiente de alfa de combrach, mostro
como hallazgo que existe influencia entre la rotacion del persona y la motivacion
laboral; dentro de una poblacién de 35 trabajadores es por ello que se realiza una
muestra censal. Asi mismo se ha determinado que existe relacion entre la Rotacion
del personal y Motivacion laboral, se realizé la prueba de Spearman obteniendo un
coeficiente de correlacion de 0.797, lo que significa que la relacidon entre las dos

variables es positiva segun el cuadro de correlacion.

PALABRAS CLAVES: Rotacién, motivacion, organizacion, ambiente vy

autorrealizacion

ABSTRACT

This research was aimed at establishing the relationship between staff turnover
and work motivation at McDonald's, Lima, 2017, such as the hypothetical deductive
method, the applied rate, the non-experimental transversal design, the causal
explanatory descriptive, the coefficient of alfa de combrach, showed as a finding
that the influence exists between the rotation of the person and the work
motivation; within a population of 35 workers that is why a census sample is made.
Likewise, it has been determined that there is a relationship between staff turnover
and work motivation, the Spearman test was performed obtaining a correlation
coefficient of 0.797, which means that the relationship between the variables is
positive according to the correlation table.
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