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Sefores miembros del Jurado, el presente trabajo de Tesis titulada “Motivacion y
Desempefio laboral de los colaboradores del Poder Judicial sede Moyobamba —
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de Licenciado en Administracion.
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RESUMEN

En la presente investigacion titulada: Motivacion y desempefio laboral de los
colaboradores del Poder Judicial Sede Moyobamba — Periodo 2016, se planted
como objetivo determinar la relacion entre motivacion y desemperio laboral de los

colaboradores del Poder Judicial sede Moyobamba — periodo 2016.

Se desarroll6 una investigacidbn no experimental, con un disefio de estudio
descriptivo correlacional, siendo el instrumento aplicado para ambas variables una

encuesta a 61 colaboradores.

Se determind la existencia de una relacion directa y significativa entre el grado de
motivacion y desempefio laboral, partiendo de un andlisis estadistico utilizando la
correlacién de Rho Spearman, cuyo resultado arrojé 0,689 con la cual se concluye

gue se acepta la hipétesis alterna y se rechaza la hipétesis nula.

Palabras clave. Motivacién, desempefio laboral, incentivos.
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ABSTRACT

In the present research entitled: Motivation and work performance of the
collaborators of the Moyobamba Headquarters Judicial Branch - Period 2016, the
objective was to determine the relationship between motivation and work

performance of the Moyobamba headquarters - 2016 period.

A non-experimental investigation was developed, with a correlational descriptive
study design, being the instrument applied for both variables a survey to 61

collaborators.

It was determined the existence of a direct and significant relationship between the
degree of motivation and labor performance, starting from a statistical analysis using
the correlation of Rho Spearman, whose result yielded 0.689 with which it is
concluded that the alternative hypothesis is accepted and the Null hypothesis.

Keywords. Motivation, work performance, Incentives.



