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RESUMEN

El presente trabajo de investigacion se oriento a investigar a evaluar dos variables
importantes dentro del ambito de estudio, la relacidon existente entre el estilo de
liderazgo del director y los procesos de la gestidn educativa en las Instituciones
Educativas del nivel primario de la red N° 04 de Huaycan, Ate-Lima, 2011, con el
propésito de estudio que orientd la presente investigacion fue, el determinar la
relacion entre el estilo de liderazgo del director y los procesos de la Gestion
Educativa en las Instituciones Educativas del nivel primario de la red N° 04 de

Huaycan, Ate- Lima, 2011.

La metodologia de la investigacion es de tipo descriptivo correlacional, con
disefio no experimental de corte transversal, la poblacién estuvo conformada de
76 entre docentes y directores, con la muestra de grupo de estudio, conformado
por 64 docentes que fueron seleccionados mediante el muestreo aleatorio simple.
El instrumento utilizado para la recoleccién de datos fue el cuestionario disefiado
mediante la escala tipo Likert y en el procesamiento de datos se realiz6 mediante
el coeficiente de correlacion de Pearson.

Finalmente, como los resultados de la investigacion al ser procesado
mediante el coeficiente de correlacion de Pearson, se determindé al 95% de
significancia estadistica de la relacion que existe entre el estilo liderazgo del
director y los procesos de la gestion educativa. La conclusién a la que se llegé
es que existe relacion significativa el estilo de liderazgo del director y los
procesos de la gestion educativa en las Instituciones Educativas del nivel primario
de la red N° 04 de Huaycan, Ate-Lima, 2011,Asi como conclusion final que, el
estilo de liderazgo en las instituciones educativas, requieren de directores con un
estilo de liderazgo transformacionalsuperando las expectativas, donde se observa
el éxito de su gestion en todos los procesos de la gestion educativa , a través de
estrategias efectivas que permiten un desenvolvimiento 0ptimo entre sus agentes

y la solucién de problemas internos y externos de la institucion.

Palabras claves: Estilos de liderazgo y procesos de gestion.
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ABSTRACT

The present work of investigation was orientated to investigate to evaluate two
important variables inside the area of study, the existing relation between the
leadership style of the director and the processes of the educational management
in the Educational Institutions of the primary level of the network N °© 04 of
Huaycéan, Ate- Lime, 2011, with the intention of study that orientated the present
investigation it was, the relation determined between the leadership style of the
director and the processes of the Educational Management in the Educational

Institutions of the primary level of the network N °© 04 of Huaycan, Ate - Lima, 2011.

The methodology of the investigation is of descriptive type correlacional,
with not experimental design of transverse court, the population was shaped of 76
teachers and directors, with the sample of group of study, shaped by 64 teachers
who were selected by means of the random simple sampling.The instrument used
for the compilation of information was the questionnaire designed by means of the
scale type Likert and in the processing of information it was realized by means of
the coefficient of Pearson's correlation.

Finally, like the results of the investigation on having been processed by
means of the coefficient of Pearson's correlation, there decided to 95 % of
Significance statistics of the relation that exists between the style leadership of the
director and the processes of the educational management. The conclusion to the
one that came near is that significant relation exists the leadership style of the
director and the processes of the educational management in the Educational
Institutions of the primary level of the network N © 04 of Huaycan, Ate - Lime,
2011,As well as final conclusion that, the leadership style in the educational
institutions, need of the directors with a leadership style transformational
overcoming the expectations, where is observed the success of his management
in all the processes of the educational management, across effective strategies
that they allow an ideal development between his agents and the solution of

internal and external problems of the institution.

Key words: Leadership styles and processes of management.
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