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RESUMEN

La investigacion tuvo como objetivo general determinar la relacion del clima
organizacional y la satisfaccion laboral de la empresa distribuidores brasero
S.A.C del distrito de Carabayllo-Lima, 2016. La poblacion y muestra estuvo
conformada por 30 colaboradores, los datos fueron obtenidos mediante la
técnica de encuesta y como instrumento un cuestionario de tipo Likert; dichos
datos fueron procesados a través del programa IBM SPSS Statistics version 23
lograndose como resultado que si existe relacion significativa del clima
organizacional y la satisfaccion laboral de la empresa distribuidores brasero
S.AC

Palabras clave: Clima Organizacional, clima laboral.

ABSTRACT

The research was general objective to determine the relationship between
organizational climate and job satisfaction of the company distributors brazier
SAC district of Carabayllo-Lima, 2016. The population sample has been made up
of 30 employees, the data were obtained using the technique survey and a
guestionnaire as an instrument Likert; these data were processed through the
IBM SPSS version 23 program being achieved as a result if there is significant
relationship between organizational climate and job satisfaction of the company
distributors brazier S.A.C

Keywords: organizational climate, working environment.



