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RESUMEN

El presente trabajo de investigacion tiene como objetivo general determinar la
influencia del coaching académico en las habilidades de liderazgo de los directivos en
las IE del Distrito 12D04 Ventanas, Ecuador, en el afio 2023. El diseiio de la
investigacibn es no experimental, correlacional causal de corte transversal. La
poblacion estuvo representada por 101 directivos. Para realizar recoleccion de datos
se utilizo la técnica de encuesta, empleando como instrumentos dos cuestionarios: uno
de coaching académico y otro de habilidades de liderazgo. Ambos cuestionarios fueron
validados y demostraron una adecuada confiabilidad con un alfa de Cronbach de 0,980
y 0,949. Asi mismo se aplicaron instrumentos y fueron procesados mediante datos
estadisticos, se obtuvo que el 81.2 % y el 84.2% representando un nivel bajo para
ambas variables coaching académico y habilidades de liderazgo. Ademas, se
determind una relacién de causalidad aplicando la regresion logistica ordinal donde se
obtuvo como resultado la chi-cuadrado = 65,907, con significancia (p=0,000) y Pseudo
R cuadrado 0,722 (72%) permitiendo predecir que existe un nivel de influencia en
ambas variables. Se recomienda realizar capacitaciones contindas relacionados al

manejo de habilidades de liderazgo.

Palabras clave: coaching académico, habilidades de liderazgo, directivos, rectores.



ABSTRACT

The general objective of this research is to determine the influence of academic
coaching on the leadership skills of managers in the IE of District 12D04 Ventanas,
Ecuador, in the year 2023. The research design is non-experimental, cross-sectional
causal correlational. The population was represented by 101 managers. The survey
technique was used to collect data, using two questionnaires as instruments: one on
academic coaching and the other on leadership skills. Both questionnaires were
validated and showed adequate reliability with a Cronbach's alpha of 0.980 and 0.949.
Likewise, instruments were applied and processed through statistical data, it was
obtained that 81.2% and 84.2% represented a low level for both variables academic
coaching and leadership skills. In addition, a causal relationship was determined by
applying ordinal logistic regression where the result was obtained as chi-square =
65.907, with significance (p=0.000) and Pseudo R-square 0.722 (72%) allowing to
predict that there is a level of influence on both variables. It is recommended to carry

out continuous training related to the management of leadership skills.

Keywords: academic coaching, leadership skills, managers, rectors.





