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Resumen

El objetivo general de la investigacion fue Determinar la relacion entre liderazgo
transformacional directivo y el desempefio docente de los docentes del Distrito 09D02
de Guayaquil 2023. Se utilizé el disefio no experimental, de nivel correlacional-
transversal, tipo basica, enfoque cuantitativo, con una muestra de estudio de 225
docentes, a quienes se les aplic6 como instrumento de medicion el cuestionario
liderazgo transformacional directivo y desempefio docente. Cuyos resultados
reflejaron bajo nivel de desempefio docente en la dimension innovacion institucional
(61,3%), motivacién profesional (52,4%) y compromiso institucional (51,6%) y por el
contrario la dimension gestion pedagogica puntudé un nivel medio del (50,7%), la
correlacion rho Spearman entre liderazgo transformacional directivo y el desempefio
de los docentes, con coeficiente de (rho= 0,746) significancia (p=0,000 menor a
p=0.01), indica que existe correlacion alta, positiva. afirmandose si existe relacion entre
el liderazgo transformacional directivo y el desempeio de los docentes del Distrito
09D02 Guayaquil 2023.
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Abstract

The general objective of the research was to determine the relationship between
transformational managerial leadership and the teaching performance of teachers in
District 09D02 of Guayaquil 2023. The non-experimental design was used,
correlational-transversal level, basic type, quantitative approach, with a sample study
of 225 teachers, to whom the questionnaire transformational managerial leadership and
teaching performance was applied as a measurement instrument. The results of which
reflected a low level of teaching performance in the institutional innovation dimension
(61.3%), professional motivation (52.4%) and institutional commitment (51.6%) and, on
the contrary, the pedagogical management dimension scored a medium level of
(50.7%), the Spearman rho correlation between managerial transformational
leadership and teacher performance, with a coefficient of (rho= 0.746) significance
(p=0.000 less than p=0.01), indicates that there is a high, positive correlation. affirming
whether there is a relationship between transformational directive leadership and the

performance of teachers in District 09D02 Guayaquil 2023.
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