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RESUMEN 

 

El presente estudio estuvo orientado a comprobar la validez de la siguiente 

hipótesis de investigación: Los factores psicológicos individuales influyen 

significativamente en el clima organizacional de la Institución Educativa Rosa 

agustina Donayre de Morey, Iquitos -  2012. 

Para ello se utilizó el método de investigación cuantitativa, en el nivel 

correlacional. La población de estudio estuvo conformada por directivos (16), 

docentes del nivel primaria (27) y secundaria (109), personal administrativo y se 

servicio (35), que suman un total de 187 personas. La muestra estuvo conformada 

por 126, distribuidos de la siguiente manera: directivos (11), docentes del nivel 

primaria (18) y secundaria (73), personal administrativo y de servicios (24), 

quienes fueron seleccionados mediante el muestreo por afijación proporcional; y 

se les administró una Encuesta-Cuestionario para identificar los factores 

psicológicos y el clima organizacional. 

Los resultados de la evaluación global de la variable: Factores psicológicos 

individuales permiten concluir que existe un porcentaje significativo del personal 

directivo, docente y administrativo que considera que los factores psicológicos 

individuales influyen de manera positiva en el clima organizacional (60.3%) en la 

Institución Educativa “Rosa Agustina Donayre de More”, del distrito de Iquitos-

2012. Los resultados de la evaluación global de la variable: Clima organizacional, 

permiten concluir que existe un porcentaje significativo del personal directivo, 

docente y administrativo que percibe un clima organizacional favorable (60.3%) en 

la Institución Educativa “Rosa Agustina Donayre de More”, del distrito de Iquitos-

2012. 

El análisis inferencial se realizó mediante la aplicación de la Prueba estadística de 

la Chi Cuadrada (X2), con un nivel de significancia α 0.01%, con g.l. 1; cuyos 

resultados permiten inferir que: X2
c = 56.53975 > X2

t = 6.635, por lo que se 

concluye que: Los factores psicológicos influyen significativamente en el clima 

organizacional de la Institución Educativa Rosa agustina Donayre de Morey, 

Iquitos -  2012. Se aprueba la hipótesis de investigación y se rechaza la hipótesis 

nula. 

Palabras Claves: Factores psicológicos individuales, clima organizacional. 
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ABSTRACT 

The present study was oriented to check the validity of the following investigation 

hypothesis: The factors psychological singular influence significantly in the 

organizational climate of the Educational Institution Augustinian Rosa Donayre of 

Morey, Iquitos - 2012.   

For it was used it the method of quantitative investigation, in the level 

correlacional. The study population was conformed by directives (16), educational 

of the primary level (27) and secondary (109), executive staff and you service (35) 

that add a total of 187 people. The sample was conformed by 126, distributed in 

the following way: directives (11), educational of the primary level (18) and 

secondary (73), executive staff and of services (24) who were selected by means 

of the sampling by proportional afijation; and they were administered a Survey-

questionnaire to identify the psychological factors and the organizational climate.   

The results of the global evaluation of the variable: Factors psychological singular 

allow to conclude that the directive, educational and administrative personnel's 

significant percentage that considers that the factors psychological singular 

influence in a positive way in the organizational climate exists (60.3%) in the 

Educational Institution "Rosa Agustina Donayre of Morey", of the district of Iquitos-

2012. The results of the global evaluation of the variable: Organizational climate, 

they allow to conclude that the directive, educational and administrative 

personnel's significant percentage that perceives a favorable organizational 

climate exists (60.3%) in the Educational Institution "Rosa Agustina Donayre of it 

Lives", of the district of Iquitos-2012.   

Was the analysis inferential carried out by means of the application of the 

statistical Test of the Square Chi (X2), with a significance level α 0.01%, with g.l. 1; 

whose results allow to infer that: X2
c = 56.53975> X2

t = 6.635, for what you 

conclude that: The psychological factors influence significantly in the 

organizational climate of the Educational Institution Augustinian Rosa Donayre of 

Morey, Iquitos - 2012. The investigation hypothesis is approved and the null 

hypothesis is rejected.   

Keywords:  Factors psychological singular, organizational climate.   


